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RECOGNITION AGREEMENT
VERNON- VERONA-SHERRILL
BOARD OF EDUCATION
and
")
VERNON- VERONA-SHERRILL
TEACHERS' ASSOCIATION
1999-2000 - 2000-2001- 2001-2002
Pursuant to Article 14 of the State Civil Service Law, the Board of Education of the City
School District, City of Sherrill hereby adopts the following Agreement covering
recognition of the Vemon- Verona-Sherrill Teachers Association as a bargaining agent of
the methods by which negotiations shall take place with said organization ,\lith respect to
hours, wages, and other items and conditions of employment.
AGREEMENTS
between
PUBLIC EMPLOYERS
.
and
EMPLOYEES ORGANIZATIONS
Section 204-a
1. Any written agreement between a public employer and an employee organization
determining the terms and conditions of employment of public employees shall
contain the following notices in type not smaller than the largest type used
elsewhere in such agreement.
.
"IT IS AGREEDBY AND BETWEENTHE PARTIES THJ\T ANY
PROVISION OF TillS AGREEMENT REQUIRING LEGISLATIVE
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT
OF LAW OR BY PROVIDING THE ADDITIONAL FUNI)S
THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL."
1
ARTICLE 1
AGREEMENT
This agreement made and entered into this 30th day of March, 1988 by and between the
School Board of the City School District, City of Sherrill (hereinafter referred to as the
"Board") and the Vemon- Verona-Sherrill Teachers Association (hereinafter referred to as
the "Association"). This agreement is effective July 1, 1999 to June 30, 2002.
Exception #1: Provisions of this contract not proposed on shall be included in the
successor agreement.
Exception #2: This agreement has been negotiat~d in accordance with Chapter
392 of the laws of.1967 and is effective from July 1, 1999 through
June 30, 2002 and, lacking a successor agreement, thereafter in
accordance with Law.
ARTICLE 2
PHILOSOPHY
1. The Board of Education and the Association firmly believe that the primary
function of the Board and its professional staff is to assure each boy and girl
attending the Vemon- Verona-Sherrill Central Schools the highest level of
educational opportunities reasonably obtainable. The Board recognizes that
teaching is a profession and that members of the teaching profession are
particularly qualified to assist in formulating policies and programs designed to
improve the educational system. The Board and the Association believe that the
objectives of the educational program are realized to the highest degree when
mutual understanding, cooperation and effective communications exist between
the Board and its professional staff.
2. It is recognized that members of the professional staff require specialized
qualifications and that the success of the educational program in the Vemon-
Verona-Sherrill Central Schools depends upon them.
3. The parties recognize that the availability of satisfactory school facilities is
necessary to insure the high quality of education that is the goal of both the
Teacher and the Board.
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ARTICLE 3
RECOGNITION
The Board of Education of the City of Sherrill School District, having deternlined that the
Vemon- Verona-Sherrill Teachers Association is supported by a majority of the Teachers
in the Unit consisting of all classroom Teachers, librarians, nurses, speech therapist,
reading specialists, department chairpersons, school psychologists, guidance counselors,
except the Superintendent, Assistant Superintendent, Principals, Vice Principals and
Administrative Assistant hereby recognize the Vemon- Verona-Sherrill Teachers
Association as the exclusive negotiating agent for the employees in such unit Such
recognition shall extend until June 30, 2002. Such recognition will be extendled for
successive three-year periods thereafter unless there app~ars a legitimate challenge.
ARTICLE 4
AREAS FOR DISCUSSION AND AGREEMENT
This recognition constitutes an Agreement between the Board and the Association to
negotiate regarding matters related to terms and conditions of employment, as defined by
Article 14 (Section 201.4) of the Civil Service Law. The Board and the Association
recognize that the Board is the legally constituted body responsible for the determination
of policies covering all aspects of the V.V.S. Central School District. The Board and the
Association recognize that the Board must conform to the legal responsibilities as are
promulgated by the Commissioner of Education. The Board cannot reduce, negotiate, or
delegate its legal responsibilities. The Board agrees that the Teacher Association has the
professional responsibility to assist in the development of policy in the district.
ARTICLE 5
NEGOTIATION PROCEDURES
1. NEGOTIATION TEAMS:
The designated representative(s) of the Board will meet with representatives
designated by the Association for the purpose of discussion and reaching mutually
satisfactory agreements.
2. DATES:
During the week commencing the first Sunday after Feb. 1 (the date to be
established by the Superintendent and the President of the V.V.S.T..A...)the parties
will enter into good faith negotiations over a successor agreement covering an
agreed upon length of time. Proposals to be negotiated by the Association and the
Board's delegated representative shall be submitted at the first meeting. Such
additional meetings shall be held as the parties may require to reach understanding
on the written proposals submitted at the first meeting or until an impasse is
reached.
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NEGOTIATIONS PROCEDURES (Continued)
3. PROCEDURES:
Designated representatives of the Board shall meet at such mutually agreed upon
places and times with representatives of the Association for the purpose of
affecting a free exchange of facts, opinions, proposals and counterproposals in an
effort to reach mutual understanding and agreement. Both parties agree to conduct
such negotiations in good faith and to deal openly and fairly with each other on all
matters. Following the initial meeting as directed in paragraph #2, such additional
meetings shall be held as required by both parties. Meetings shall not exceed two
hours and shall be held at a time other than the r~gular school day.
4. REPRESENTATIVES:
Neither party in any negotiations shall have any control over the selection of the
representatives of the other party and each party may select its representatives
from within or outside the school district. While no final agreement shall be
executed without ratification by the Association and the Board, the parties
mutually pledge that their representatives will be clothed with all necessary power
and authority to make proposals, counterproposals and reach compromises in the
course of negotiations.
5. EXCHANGE OF INFORMATION:
Both parties and/or the Superintendent shall furnish each other, upon reasonable
request, all available information pertinent to the issue( s) under consideration.
6. REACHING AGREEMENT:
When agreement is reached on the proposals submitted at the first meeting, said
agreement shall be reduced to writing by an individual mutually agreed upon by
the two chief negotiators and submitted to the Association by its negotiation team
and to the Board by its negotiating team. The written agreement will become
official when approved by a majority of the Association membership and signed
by the Chief School Officer.
7. REPORTING:
The parties agree that the proceedings of all negotiations meetings shall not be
released, except under the following conditions:
A. If either party desires, proposals submitted at the first meeting may be
released to the Association and/or the Board of Education and neither
party will make these public.
If an impasse is reached and procedures are implemented the parties are
free to release.
B.
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NEGOTIATIONS PROCEDURES (Continued)
C. When the Association and the Board have ratified the agreement, the
President of the Association and the Superintendent of Schools shall meet
and jointly release the contents of the agreement.
8. COMMUNICATION:
The Executive Committee of the V.V.S.T.A. and the Superintendent will continue
to develop lines of communication and policy formulation within the school
district by meeting monthly, September 1st through June 30th to discuss matters
of mutual concern to both parties.
ARTICLE 6
GRIEVANCE PROCEDURE
1. DEFINITION:
A "grievance" is any alleged dispute which arises with regard to the interpretation
or application of the terms of this agreement.
2. PURPOSE:
The primary purpose of the procedure set forth in this article is to secure, at the
lowest level possible, equitable solutions to the problems of the parties. Except as
it is necessary for the purpose of implementing this article, both parties agree that
these proceedings shall be kept informal and confidential. .
3. PROCEDURE:
A. Level One
The Teacher, or a group of Teachers, directly affected with an alleged
grievance shall first discuss the matter with the Building Principal, with
the objective of resolving the matter informally.
Level Two
If the Teacher, or a group of Teachers, directly affected is not satisfied
with the decision at Level One, he shall appeal, in writing, to the
Superintendent within 10 (10) working days of receipt of the decision at
Level One. The Superintendent shall within ten (10) working days, render
his decision, in writing, concerning the disposition of the grievcmce.
B.
Submission of a grievance at this step shall constitute the sole rneans for
resolving the grievance. Any and other courses of action shall be barred.
The election of an alternative course of action prior to the subrnission of a
grievance at this step shall be considered to be a waiver of the right of the
employee to thereafter seek recourse by means of the grievance: procedure
for the same or similar grievance.
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GRIEVANCE PROCEDURE (Continued)
C. Level Three.
If the Association is not satisfied with the decision of Level Two, it may
appeal, in writing, to the Board of Education within ten (10) working days
of receipt of the decision at Level Two. The Board of Education shall
consider the alleged grievance and render a written decision within twenty
(20) working days of its submission to the Board.
D. Level Four
Except for a grievance of the following articles of this agreement, the
Association may appeal the decision at L~vel Three as indicated. For the
articlesbelow, the decision of the Board shall be final and binding. .
Page 15 -
Page 19 -
Page 27 -
Page 30 -
Article 9 Additional Teaching Duties Without
Compensation
Article 15 Dismissal
Article 19 Sabbatical
Article 25 Teacher Schedules
Article 27 Student Discipline and Disturbed Children
Page 9 -
Grievances alleging procedural violations of Article 10 - Evaluations such
as a deficiency in the number of observations, etc. may proceed beyond
Level Three. However, the parties agree that disputes over content of any
observation report based upon the evaluator's perception and judgement
shall not be the subject of a grievance.
If the Association is not satisfied with the decision at Level Three, it may
be processed to arbitration within 10 (10) working days of receipt of the
decision of the Board of Education, by written notice thereof to the
American Arbitration Association together with a request for a panel of
arbitrators from which the Superintendent and the President of the
V.V.S.T.A. shall jointly select an arbitrator.
In the event that the parties cannot mutually agree upon an arbitrator from
this list, the arbitrator shall be appointed in accordance with the rules of
the American Arbitration Association.
The Arbitrator shall hear the matter promptly, and issue his decision in
accordance with the rules of the American Arbitration Association. Such
decision shall be in writing and binding upon both parties, and set forth his
findings of fact and opinion on the issue(s) submitted.
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GRIEVANCE PROCEDURE (Continued)
4.
The arbitrator shall limit his decision strictly to the application and
interpretation of the provisions of this contract and, further, shall have no
power or authority to make any decision which requires the commission of
an act prohibited by law or which is violative of the terms of this
agreement, nor add to, subtract from, or modify any of the provisions of
this agreement.
PROVISIONS:
A. Conferences and hearings held hereunder shall be held during non-
working hours and conducted at a time ~d place which will affi)rd a fair
and reasonable opportunity for all persons entitled to be present to attend.
If, in the judgement of the Superintendent conferences or hearings must be
held during working hours, persons who participate shall be excused from
their assignments without loss of pay. Notwithstanding any of the
foregoing, there shall be no interference with the instructional pJrogram.
B. A grievance shall be asserted at Level One within twenty (20) ~rorking
days of the occurrence of the act complained of. Failure to assert a
grievance at the first step within twenty (20) working days shall be
deemed abandonment of the grievance. Failure at any step of thl~
procedure to appeal a grievance to the next step within the' specified time
limits shall be deemed acceptance of the decision rendered at that step.
Failure at the first three levels in the procedure to communicate the
decision on a grievance within the specified time limits shall pennit the
aggrieved to proceed to the next step.
C. The grievant may be represented by the Association or an individual of
his/her own choosing at Level One and Level Two of the grievance
procedure. '\
D. Nothing contained in this article shall apply to any matter as to which (1) a
method of review is'prescribed by law, or by any rule or regulation of the
State Commissioner of Education having the force and effect of law, or by
any by-law of the Board or (2) the Board is without authority to act.
E. The cost of the arbitrator shall be shared equally between the Association
and the district. Each party shall bear all other of its own expenses.
F. The'term "working days" as used in this article shall include all days,
Monday through Friday, fifty-two (52) weeks per year excepting holidays.
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ARTICLE 7
MISCELLANEOUS PROVISIONS
A. The parties agree that all negotiable items presented by either party have
been discussed during the negotiations leading to this agreement and
therefore agree that negotiations will not be reopened on any item whether
contained herein or not during the life of this agreement, except by mutual
consent of both parties; however, items may be reintroduced at the time
negotiations commence on a subsequent agreement as specified in Article
5.
B. This agreement and all provisions herein ,are subject to all applicable laws
and regulations and decisions of the Commissioner of Education for New
York State. In the event any provisions of this agreement is held to violate
such laws, said provision shall not bind either of the parties but the
remainder of this agreement shall remain in force and effect as if the
invalid provision had not been part of this ,agreement.
C. Copies of this agreement shall be printed at the expense of the Board and
given to all Teachers now employed or hereafter employed by the Board
by September 1, or within 15 days of the contract settlement, whichever is
later.
D. Administrators and/or Department Chairpersons may visit classrooms
informally.
ARTICLE 8
ASSIGNMENT AND TRANSFER
Teachers shall be assigned to positions by the Superintendent with the advice of the
Principal and Department Head. A Teacher's assignment may be changed within tenure
areas at the discretion of the Superintendent. Teachers affected by this change will be
notified in conference and, if possible, prior to the end of the school year.
Teachers desiring to be transferred may do so by presenting in written request for such
transfer to the Superintendent of Schools. Such transfers are at the discretion of the
Superintendent. Any transfers made from one tenure area to another will cause the
Teacher on tenure to be placed on probation status in the new tenure area and serve a new
probationary period.
Any probationary Teacher transferred without his/her consent shall cause previous
probationary time served to be fully credited towards determining tenure status.
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ASSIGNMENT AND TRANSFER (Continued)
In the event it becomes necessary to reduce a position in a building and no VaC3JlCYexits
in the building to which the person holding the eliminated position may be transferred,
the following procedure will be used to determine who will be transferred.
A notification of vacancies in the district will be published and all Teachers wiU be given
opportunity to volunteer for such positions. If there is an insufficient number of qualified
volunteers, transfer will be made by reassignment of a probationary Teacher at the grade
level in the building involved. If there are no probationary Teachers in the building at the
grade level involved, then transfer will be made at the discretion of the Superintendent.
ARTICLE 9
ADDITIONAL TEACHING DUTIES
WITHOUT ADDITIONAL COMPENSATION
The parties recognize that there are many duties that are important to the functioning of
the overall educational program. The parties further recognize that these duties must be
performed by Teachers and will often require Teachers to remain after the scheduled
checkout time. Finally, the parties recognize that every attempt will be made to insure
that these duties are equitably shared by the total staff. These duties are:
A. Extra-Curricular Activities (Without Additional Compensation)
Teachers will be assigned to supervise an extra-curricular activity without
additional compensation that may require them to remain after the
scheduled checkout time as follows:
1. Assignments to extra-curricular activities will be made by the
Superintendent or his representative.
2. Each Teacher selects for supervision no more than one extra-
curricular activity per year.
3. In the event two or more Teachers select the same activity, the
Superintendent or his representative shall make the ass:lgnments.
4. All extra-curricular assignments without pay will be made on a
rotational basis, therefore, insuring that if there were a limited
number of assignments in a given year, staff members assigned an
activity that year would not necessarily have an assigrunent the
next year.
5. The extra-curricular assignment, if at all possible, will relate
somewhat to the Teacher's subject matter area.
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ADDITIONAL TEACHING DUTIES WITH OUT ADDITIONAL COMPENSATION
(Continued)
B.
A.
B.
6. This assignment may require the Teacher to be on duty beyond the
regular checkout time.
Student Assistance (Without Additional Compensation)
It is 'agreed by both parties, the Teachers should assist students
experiencing learning difficulties. This assistance may be rendered via
review classes of special sessions which may require a Teacher's
remaining in school beyond the scheduled checkout time.
C. Supervision (Without Additional Compensation)
The Superintendent or his representative may assign Teachers to various
supervision functions such as hall duty and bus duty (at no additional
compensation) that may require a Teacher's remaining after the scheduled
checkout time or arriving prior to the checkin time. The Superintendent
shall prescribe the method of assignment and insure that these duties are
equitably shared by the teaching staff assigned to a building.
Exception #1: Teachers who perform after checkout time hall
supervision will be compensated at the rate of
$16.00 per hour (1999-2000) $17.00 per hour
(2000-2001) and $18.00 per hour (2001-2002).
ARTICLE 10
OBSERV ATIONSIEV ALUATIONS
Responsibility for Teacher Observations
1. The Superintendent of Schools is responsible for the conduct of all phases
of the Teacher Observation and Evaluation Program.
Observation of all Teachers is the responsibility of the Superintendent of
Schools.
The Primary Purposes of Observation and Evaluation of Teachers Are:
1. To improve instruction.
2.
2. To provide the Teacher with specific and general feedback relative to
performance.
3. To observe for the purpose of evaluating the teaching process.
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OBSERV ATIONS/EV ALUATIONS (Continued)
. ObservationProcess'
1. Tenured Teachers shall be observed annually in a formal manner or they
may participate in option B. (See Appendix B.) Observations shall be
announced and unannounced. One observation shall be unannounced. *
C.
D.
*An exception to this limit will exist in situations where at the post
observation conference the observer states a need for an additional
observation which may be announced or unannounced.
2. Probationary Teachers shall be observed .formally at least three times each
year. Observations shall be announced (clinical/non-clinical) or
unannounced. Principals are to notify probationary Teachers each semester
as to whether or not the kind of service they are rendering is satisfactory or
unsatisfactory in terms of the school district's standards, as outlined by the
Superintendent of Schools.
Procedures and Definitions
1. All formal observations will be at least 30 minutes long and followed by a
Teacher/Observer conference. The Teacher or administrator ITlayselect
clinical observations which will be preceded by a Teacher/Observer
conference.
2. The post observation conference, to take place no more than three working
days after the observation, shall be directed toward suggestions for
improvement as well as the recognition of positive performance. Both the
administrator and Teacher may suggest remedial activities where deemed
necessary by either party to respond to concerns indicated.
3. The written observation report will be completed by the administrator
within five working days after the observation. This report will be signed
by the Teacher and the administrator and placed in the Teacher's file. The
Teacher may make written exception to the report. This exception will
become part of the file.
4. A space will be provided for the observed to sign an observation report to
indicate receipt, but not approval or disapproval. A written reaction by the
observed may be attached to the report. However, the conclusions of the
observers are not subject to review by an arbitrator.
5. All observations of teacher performance shall be conducted openly and
with full knowledge of the teacher. The observer shall not conllnent or
directly participate unless requested to do so by the teacher.
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PROCEDURES AND DEFINITIONS (Continued)
The Superintendent of Schools and the President of the V.V.S.T.A. shall,
jointly, select a group of administrators, tenured teachers and Department
Chairman to be used in the evaluation of teachers as outlined below. This
pool shall be appointed by September 15th of each year.
A. If a teacher receives an unsatisfactory evaluation, he/she may elect
to appeal this unsatisfactory evaluation as follows:
1. Within five (5) working days of receipt of the
unsatisfactory rating, the teacher must initiate, in writing,
an appeal with the Superintendent of Schools. The appeal
must specify the exact proyisions of the rating to be
considered .during the appeal. The teacher will name three
individuals (in written appeal) from the pool to evaluate the
merits of the appeal. One individual from the pool must be
the administrator. Elementary teachers may not select
teachers from their own building. Secondary teachers may
not select members from their own department.
6.
B.
2. Within ten (10) working days of the receipt of the teacher's
written appeal, the committee will meet and rule on the
merits of the teacher's appeal.
The committee shall rule that: 1) the evaluation be removed
from the folder, or 2) the evaluation shall remain in the
folder.
3. The teacher may appeal, in writing, directly to the
Superintendent of Schools, ,if he/she disagrees with the
committee's opinion within five (5) working days of the
committee's decision. If the committee fails to act within
the time limits specified, the teacher may appeal, in writing,
to the Superintendent of Schools within ten (10) working
days of the committee's receipt of the teacher's written
appeal statement from the Superintendent. The
Superintendent's decision is fmal at the local level.
4. Failure of the teacher to take action as specified in 1 or 3
will cause unsatisfactory rating to stand.
A teacher may use this plan to improve performance as follows:
1. The teacher will request the President of the V.V.S.T.A.
and the Superintendent to jointly appoint three individuals
from the pool to act as a professional improvement
committee.
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PROCEDURES AND DEFINITIONS (Continued)
2. The committee will develop and implement a plan to assist
the teacher. The committee will develop its own time
limits.
7.
The committee will report the progress of the teacher
involved to the Superintendent and the President of the
V.V.S.T.A.
A teacher shall be entitled to have a representative of his choosing present
during any disciplinary action that becomes a part of his/her permanent
folder. .
3.
8. A teacher who is not going to be recommended for tenure at the
conclusion of his/her probationary period may request, and sha.llbe
granted, an opportunity to be present at an executive session of the Board
of Education prior to the Board's action on such above-mentioned
recommendation. The purpose of such meeting shall be to discuss various
aspects of the evaluation. The outcome of the procedure is not subject to
the grievance procedure.
ARTICLE 11
STUDENT TEACHERS
Student teachers will be assigned in the district at the discretion of the Superintendent's of
Schools. This assignment shall be made only with permanent teacher's consent.
ARTICLE 12
VACANCIES
Teaching and administrative vacancies shall be published in every school in the system
and all qualified Teachers shall be given an opportunity to make application tor such
positions. This notification to be made no later than five (5) days after the creation of
such vacancy and in no event later than such vacancy is forwarded to other parties, such
as placement services, etc. Appointments to such vacancies shall not be made until
notified Teachers have had one week from the date of the vacancy publication to respond
and make application. Teachers wishing to be notified during the summer months (July
1st to August 31st) may leave a self-addressed envelope in the Central Office to be used
for such notification.
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ARTICLE 13
IN-SERVICE CREDIT
1. DEFINITION
In-service credit shall be defined as credit hours earned from evidence of
completion of a course that has been approved by the Chief School Officer and
that is not granted credit at a college or university.
2. The course of study shall deal with one of the following areas:
a. Self-improvement in subject matter
b. Curriculum improvement
c. Teaching methods and techniques
d. Classroom organization and management
e. Fulfill an identified educational need in the district or be of direct
benefit to the instructional program
3. BASIS FOR PAYMENT FOR CREDIT
Credit will be equated at one credit hour for each fifteen (15) clock hours of
instructional time.
In any block of thirty (30) credit hours for salary purposes, there shall be a
maximum of eighteen (18) in-service credits allowable.
4. PROCEDURES
Application must be made and the applicant must be notified, in writing, by the
Chief School Officer prior to enrollment as to the approval or rejection for in-
service credit.
Official written certification of the applicant's attendance and sati~factory
completion of the course by the instructor and the sponsoring agency must be
submitted.
5. EXEMPT WORK
In-service credit shall not be granted when other compensation has been paid by
. the local Board of Education.
ARTICLE 14
REPRESENTATION AND SELECTION
OF ADMINISTRATORS
The Superintendent of Schools and President of the Association shall jointly appoint a
member of the Association to any committee formed for the purpose of evaluating all
individuals who are being interviewed for administrative vacancies, including new
positions, in the district.
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ARTICLE 15
DISMISSAL
A Teacher who is to be dismissed will be given 120 days notice except emergency
dismissals as defined by the Superintendent of Schools. The Superintendent ",ill explain
emergency dismissals to the President of the Association. Teachers who are to be
terminated prior to September 1st shall be notified no later than May 1st. Tennination
dates shall be at least 120 days after notification unless a shorter period of timleis
requested by the Teacher.
ARTICLE 16
TENURE RIGHTS
For the sake of this article, the Commissioner's Regulations and Decisions along with the
decision of the Courts shall be used in determining tenure areas and the statu8 of
individuals in this unit.
Any disciplinary procedure taken against a unit member shall be in accordance with
applicable law.
ARTICLE 17
SEPARATION
Resignation
Teachers resigning their position for other than health reasons will give 45 days written
notice of termination or services to the Superintendent of Schools.
ARTICLE 18
ABSENCES
1. Each staff member shall be allowed ten (10) days absence per year without loss of
pay as follows:
a.
b.
c.
d.
Absence may be used for personal illness only
Unused days may accumulate to 190 (thereafter)
Accumulated days may be used for personal illness only
Whenever maximum is reached, excess from 10 annual days may be
credited to item 6 (not to exceed 35 days)
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2. Each staff member shall have two (2) personal absence per year at no loss
of pay as follows:
a. Reasons for absence are at the discretion of the Teacher
b. Employee must give the Principal at least 24 hours notice in order for
absence to qualify.
3. Personal days as described in Item 2 above shall be granted to the maximums
indicated below. The Superintendent may deny requests above these maximums.
Middle SchooV
Senior High School 2 Teachers/Dept./Day
5 Teachers/Building Day
SherrillN emon 1 Teacher/Grade Level
.
or Special Area/Day
. 2 Teachers/BuildingfDay
Verona 2 Teachers/Grade Level
or Special Area/Day
4 Teachers/BuildingfDay
4. When a Teacher requests a personal day absence, he/she will indicate that the
request is for a personal day. Specific reasons for use of personal days need not be
stated. Any personal day(s) which remain unused at the conclusion of the school
year, shall be credited tot he accumulated days in paragraph 1 at the beginning of
the school year.
5. Each staff member shall be allowed five (5) days absence per year without loss of
pay as follows:
a. In addition to personal illness, these days may also be used for death or
illness or a relative
Unused days may accumulate to 35 days
A relative by blood or marriage is defined as husband, wife, mother,
father, children, brother, sister, stepchildren, stepparent, grandparents,
aunt, uncle; or relatives residing in the same household as the employee,
The Superintendent may disallow absences due to the illness or death of a
relative by blood or marriage if he (The Superintendent) determines that
the stated reasons are unreasonable. The Superintendent may request
documentation from a physician or anyone else who has knowledge of the
case in arriving at a decision.
Whenever the maximum is reached (35) days excess from five (5) annual
days may be credited to Item I (not to exceed 190 days).
b.
c.
d.
e.
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6. Teachers or Intern, Emergency or Similar Type of Temporary Appoin1ments
Teachers employed on a temporary appointment shall be allotted absence time on
a pro rata basis as determined by the Superintendent of Schools.
7. Special Requests
The Superintendent shall evaluate special requests for absences and at his
discretion recommend to the Board of Education those requests that are justifiable
in nature. The absences are to be deducted from the days accumulated under Item
5.
8. Visiting Days
On approval of the Superintendent of Schools.
9. If the Board employs a member of the unit in the regular school year program for
the eleventh month, sick leave and personal leave shall be prorated by the
Superintendent of Schools. Programs defined as Special Schools or
Supplementary shall not qualify for the provisions of this page.
10. Inclement Weather Absences
Inclement weather may prevent a member of the teaching staff from reporting for
duty when school is officially in session. The individual involved shall select one
of the following options to cover this absence:
a. Forfeiture of a day from Item 5
OR
Loss of 1I200th of annual salary
OR
Loss of a personal day
b.
c..
11. Sick Leave Bank
1. General Provisions
A. The on-going administration of the Sick Leave Bank shall be
carried out by a Sick Leave Bank Committee comprised of 4
persons (2 administrators designated by the Superintendent and 2
teachers. designated by the Association). The Committee shall be
responsible for the adoption and modification of rules and
regulations governing eligibility in, and use of, the Sil:;kLeave
Bank, together with all other necessary functions deeIned
appropriate for the orderly operation of the Bank.
B. All rules are subject to mutual approval of the Superintendent and
President of the V.V.S.T.A.
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General Purpose
A. A Sick Leave Bank shall be established and shall be administered in
accordance with the guidelines set for he~ein.
The purpose of the Sick Leave Bank is to provide additional sick leave in
cases where a teacher is seriously ill or injured. It will not cover short-term
absences where there is no serious or prolonged disability.
Once each year, before October 15, the Sick Leave Bank Committee (See
"D") may solicit teachers who have not joined the Bank. Teachers may
join the contributing one (1) day of their accumulated sick days to the
Bank.
1.
II.
B.
C.
III.
C. For initial purposes only, the district will contribute 50 days to the
Bank and staff members electing to participate shall each
contribute one unused day. Thereafter, the Sick Leave Bank shall
be replenished by contributions of further unused sick days from
participating members on a basis to be determined by the Sick
Leave Bank Committee.
D.
Teachers joining the school system after October 15 will be
eligible to join the Sick Leave Bank after the October 15 date.
To maintain the Sick Leave Bank at the maximum number of one
(1) times the number of contributing teachers plus fifty (50), the
Sick Leave Bank Committee may solicit each year before October
15, one (1) day from each of its members.
The Sick Leave Bank Committee shall consist of two (2) administrators
appointed by the Superintendent and two (2) teachers appointed by the
President of the V.V.S.T.A. One (1) administrator and one (1) teacher
shall serve three (3) year terms. The other administrator and teacher shall
serve two (2) year terms.
2.
Contribution of Days to the Sick Leave Bank
A. Each member of the VVS teachers' staff may contribute up to one (1) day
of available sick leave toward the establishment of the Sick Leave Bank,
with such contributions being made on appropriate forms designed and
supplied by the District and filed by October 15.
At no time may the number of available days in the Sick Leave Bank
exceed one (1) times the number of contributing teachers in the Bank plus
fifty (50) days, a one-time contribution by the District.
B. The total days in the Sick Leave Bank shall be maintained through the
contributions of teachers who wish to participate voluntarily.
1. Days contributed to the Sick Leave Bank by any member of the
Bank, who later elects to discontinue his participation in the Bank,
shall remain in the Bank.
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2. At such time as the total available days in the Bank shall fall below
fifty (50) days, the Sick Leave Bank Committee may call upon the
District teachers to contribute one (1) additional day to :restore the
available days within the Bank to an acceptable total, such total not
to exceed the established limits of the Bank.
IV. Use of the Sick Leave Bank
A.
B.
C.
D.
Application for use of days from the Sick Leave Bank will be in writing
on forms designed by the Sick Leave B~ Committee.
Five (5) days of absencemust occur following the exhaustion of all .
accumulated leave time before the teacher shall be eligible to draw upon
days from the Bank.
Disabilities covered by Workmen's Compensation are excluded from
application.
To draw from the Sick Leave Bank, teachers must:
1. Have made a contribution to the Sick Leave Bank from.their own
available sick leave days.
2. Have utilized all current and accumulated leave time available to
them.
3. Submit a request for use of Sick Leave Bank to Sick LI~ave
Committee.
4. Provide such medical evidence as may be required at such intervals
deemed appropriate by the Sick Leave Bank Committee in order to
verify the need of the requested days.
ARTICLE 19
SABBATICAL LEAVE
The Board of Education may grant Sabbatical Leave of Absence to full-time :members of
the professional staff of the V.V.S. School District upon recommendation for such leave
by the Superintendent of Schools. Such leave shall be predicted upon the fact that the
professional qualification and competence of the staff member and the general welfare of
the V.V.S. Schools will be benefited by such leave.
Any full-time professional employee of the V.V.S. District who meets the qualifications
shall be eligible to apply for Sabbatical Leave.
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QUALIFICATIONS AND REQUIREMENTS
1. Applicant must hold a Life or Permanent Teaching Certificate.
2~ Applicant must have been in the employ of the V.V.S. School District for
seven (7) consecutive years, during which period satisfactory service has
been rendered by the full-time employee.
Subsequent Sabbatical Leaves may be granted after eligibility has been
reestablished by another period of five (5) consecutive years of
satisfactory service as a full-time employee.
Two (2) members of the professional staff may be granted a Sabbatical
Leave in anyone school year.
.
A Sabbatical Leave may be granted for a period of not less than one.(1)
full semester nor more than two (2) full consecutive semesters.
The applicant shall file with the Superintendent of Schools, a written
agreement stating that he will remain in the service of the V.V.S. School
District for a period of two (2) years after the expiration of the Sabbatical
Leave granted. .
3.
4.
5.
6.
An employee who does not meet this condition shall repay to the Board on a pro rata
basis the amount of salary received, while on Sabbatical Leave of Absence, for that
portion of the unfulfilled service as required above. The employee shall, however, be
released from such payments if his failure to serve the two years as stipulated be due to
illness, disability, or death, or if he is discharged from his position by the Board.
PURPOSE
Sabbatical Leave is given to full-time professional employees to permit them to improve
their ability to render educational service to the V.V.S. School District. Such
improvement is usually achieved by formal study, approved travel, research and writing.
Applications for other types of experiences will be considered on their merits and may be
approved by the Board upon recommendation of the Superintendent of Schools. When
the Board refuses a request, the applicant shall be notified, in writing, the reason for such
denial.
APPLICATIONS
Each applicant shall notify the Superintendent on or before February 1 of his intent to
apply for a Sabbatical. The formal application must be submitted on or before May 1 and
include the following evidence related to the purposes of the leave:
1. For formal study:
A program of work or of recognized courses which the applicant will participate
in and which will qualify him for higher credentials in the profession.
For approved travel, research or writing:
An outline of intent will justify the activity.
2.
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SALARY DURING LEAVE
Service in the system:
7-10 years 50% of base teaching salary due
11-15 years 60% of base teaching salary due
16-20 years 70% of base teaching salary 4ue
21 years or over 75% of base teaching salary due
This salary shall be based on the salary the applicant would receive as of July 1st of the
year he is granted leave.
An employee on Sabbatical Leave shall be entitled to au~omatic salary incrern.ents or any
other automatic raise authorizedby the Board of Education. Other benefits su~:;has .
retirement, insurance and sick leave shall be maintained during this time.
It is the duty of the member of the staff on Sabbatical Leave to keep the business office
informed of his address while on Sabbatical Leave.
REPORTS TO THE SUPERThITENDENT
1. The employee shall immediately request from the Superintendent for ehanges in
the planned program of the leave as outlined in the application.
An Interim Report
A report containing such information as will enable the Superintendent to
determine that the leave is being used in the proper manner shall be filed with the
Superintendent as the mid-point of the leave.
Final Report
A final report shall be filed with the Superintendent at the completion of the leave
and shall contain the following:
a. Official transcript
b. Experience gained
c. Applicant's evaluation of the benefits achieved or acquired wh~le on leave
and how these can be applied to benefit the V.V.S. School System.
2.
3.
FAILURE TO COMPLETE THE REQUIREMENTS
1. In the event that the Superintendent finds that the employee is not fulfilling the
agreement, all future payments shall cease immediately and the Sabbatical shall
be completed without pay.
2. In the event of an emergency situation whereby the employee cannot fulfill the
terms of the Leave Agreement, the Board of Education will determine if the
requirements may be waived because of circumstances.
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RETURN TO SERVICE
Upon expiration of Sabbatical Leave, the employee shall be restored to his position or to
a position of like nature, seniority, status, pay and subject to the certification and tenure
laws.
An employee shall not be considered as having fulfilled the Leave requirements until the
Superintendent has approved the final report. This report must be filed within thirty (30)
days after an employee returns to active duty. In addition, a report of the benefits of the
Leave is carried out in the School District at the end of the school year when the Teacher
returns to service will be requested. This report, when re~eived by the Superintendent,
may be used to inform the Board.ofEduc.ation regarding the Sabbatical Leave Program.
ARTICLE 20
UNPAID CHILD CARE LEAVE
1. Child care leaves of absence will be granted one year at a time to a maximum of
two (2) years. Such leave of absence shall be without salary and shall not count as
a step on the salary schedule. An unpaid leave of absence for child care must be
requested in writing to the Superintendent, and must be acted upon by the Board
of Education.
2. Child care leaves may be requested by mother or father after childbirth or
adoption. If an unpaid child care leave follows the mother's childbirth, it shall
begin on the date the physician certifies that the period of di.sability is ended, or
when the employee's paid sick leave is exhausted, whichever comes first. If the
leave does not immediately follow disability due to childbirth, it shall begin on a
date agreed between the district and the employee who requests the leave.
3. A teacher on child leave shall terminate his/he leave at a semester break or prior to
the commencement of classes in September, unless the situation requires special
consideration as determined by the Superintendent. When applicable, the teacher
will produce a statement ftom her attending physician indicating her physical
capabilities of performing all the duties of her position prior to her return. (This
provision is not intended to limit the District's rights under Section 913 of the
Education Law.)
4. Except in cases when it would be impossible to do so, the teacher may be
expected to give at least ninety (90) days notice of departure and one hundred
eighty (180) days notice of return. (For leave which will begin or end when school
opens in September, the teacher shall give notice by March 1.)
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5. In cases where more than one member of a family unit is employed by the
District, one may be on child care leave at a given time. Only one leave, per
family, per child.
6. Continuation of fringe benefits while on leave will be as in Article 23~,Subsection
4. '
7. In accordance with Article 18, paid sick days shall be available for dis:ability
related to pregnancy and childbirth.
'
ARTICLE 21
MILIT ARY LEAVE
All employees of the V.V.S. School System are entitled to leave of absence under
Military Law SS-243 while engaged in the performance of military duty. Upon
completion of the military leave the employee will be reinstated in his position providing
application for reinstatement is made by the employee within 90 days after termination of
such military duty or any time during terminal leave. Upon termination of the:military
service and reinstatement in the position, the employee is entitled to the same rate of
salary to which he would have been entitled had he been in continuous employment and
to all rights and privileges as he would have enjoyed had he been continuously employed.
If a Teacher enters military duty before the expiration of the probationary period to which
he may heretofore have been appointed, the time he is absent on military duty shall be
credited as satisfactory service during such probationary period.
If the end of the probationary period occurs while the Teacher is on military duty or
within one year following the termination of such military duty, the period of such
probationary service may be extended by the Board of Education, for a period not to
exceed one year from the date of termination of such military duty, but in no ~~ventfor a
period of probationary services, exclusive of such military beyond that of the:required
probationary period.
A person' on militafy leave will in good faith respond to any inquiry by the
Superintendent related to his intention of returning or resigning.
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EXCHANGE TEACHER LEAVE
Upon recommendation of the Superintendent of Schools, leave for exchange Teacher
positions under either national or international programs may be granted by the Board of
Education to Teachers who have successfully completed their probationary period in the
school district and who have completed at least an additional three consecutive years of
competent service between leaves.
ARTICLE 23
EXTENDED LEAVE (WITHOUT PAY)
As outlined below an employee may request an extended leave without pay. The Teacher,
while on leave, will not be credited with any fringe benefits or longevity service in the
district. The employee will retain tenure rights or years toward tenure recommendation to
the conditions outlined below.
1. Educational Leave
a. Any tenured Teacher, or Teacher that has been recommended for
tenure may request an extended educational leave without pay by
notifying the Superintendent, in writing, 120 days prior to the
requested date of leave.
b. The purpose of the educational leave i~ to enable the Teacher to
improve his performance. This leave may be taken for other than
graduate study if the teacher demonstrates educational benefits for
this District to the Superintendent.
c. If the Board approves, the Superintendent of Schools will outline,
in writing, the terms and conditions of the leave as approved by the
Board.
2. Extended Medical Leave
a. If a Teacher is unable to perform full-time teaching service, for
medical reasons, he may request an extended medical leave
without pay. A Teacher may request an extended medical leave
without pay by notifying the Superintendent, in writing, 60 days
prior to the requested date of leave. The 60-day requirement may
be waived in extreme emergency cases. Such leave will be granted
unless the Board determines that the stated reasons for the leave is
invalid or does not meet the criteria for such leave.
b. If the Board approves, the Superintendent of Schools will outline,
in writing, the terms and conditions of the leave as approved by the
Board.
24
EXTENDED LEAVE (WITHOUT PAY)
3. Illness in the 'Immediate Family
a. If a Teacher is unable to perfonn full-time teaching service because
of illness in the immediate family, he may request an extended
family illness leave without pay by notifying the Superintendent, in
writing, 30 days prior to the requested date of the leave:,immediate
family is defined as husband, wife, mother, father and I:hildren.
The 30-day requirement may be waived in extreme emergency
cases. Such leave will be granted unless the Board detennines that
the stated reasons for the leave are invalid or does not Jneet the
criteria for such leave.
b. If the Board approves, the Superintendent of Schools vvilloutline,
in writing, the tenns and conditions of the leave as approved by the
Board.
4. Teachers will be guaranteed right to pick up school health plan while on
leave by paying full premium at the prevailing group rates.
ARTICLE 24
CLASS LOAD
A. Teachers in the elementary schools may be pennitted to schedule conferences
with parents or other Teachers during period when a class is being taught by a
Special Teacher. Teachers in the elementary schools will be afforded one
preparation period per day, the duration of which will not be less than the nonnal
instructional period in the Teacher's particular building. Committees 'lVillbe
fonned to develop an equitable schedule for preparation periods for Special Area
Teachers.
'
B. The teaching load in the Middle/Senior High School is governed by the following
provIsions:
1. Within the structure of a mne period schedule, the class load (JIfan
individual teacher is defined as follows:
a. Five periods of regular academic instruction
b. One period of study hall or hall supervision
c. One unstructured planning/preparation period
d. One structured planning period. This time is to be used for
activities such as student help, curriculum development, in-service
assignments (attending programs, instructing staff, developing
plans for in-service instruction), developing curriculurn materials,
committee work deemed necessary by the District, preparation of
classroom materials, office hours, remedial instruction. and other
activities that support the overall educational program"
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e. One duty-free lunch period of at least 40 minutes.
2. The above structure may be modified as follows:
a. If a need for more study hall supervision is demonstrated, a teacher may be
assigned such a study hall in lieu of the structured planmng period above.
Such assignment shall be accomplished in a way that this study hall duty
is equitably s~ared by all faculty members during the course of the school
year. (Teachers assigned a sixth teaching period is noted below will not be
assigned such duty.) ,
b. If student requests for courses are such that an increase of less than one
full time staff member is needed to meet these requests in a particular
department, the Superintendent is authorized to assign a teacher to an
additional period of regular academic instruction subject to the following
restrictions.
1. No staff member will be required to accept such assignment in two
consecutive years.
2. Acceptance of such assignment will cause the removal of the study
hall or hall supervision in B.l.b above. The teacher may also elect
to substitute another unstructured planning/preparation period.
Such election would make the teacher's schedule as follows:
Six periods of regular academic instruction
Two periods of unstructured planning/preparation
One duty free lunch period of at least 40 minutes
3. Before such assignment is made, the department will be surveyed
and any volunteers will be given first consideration in the
assignment of the sixth teaching period.
c. Except as noted in 2 b. above, a ~Teacherwill not be assigned a sixth
teaching period except in emergency situations. In such emergency cases
all provisions of this Article relating to assignment of the sixth teaching
period will apply.
d. Whenever a teacher is assigned a sixth period of regular academic
instruction, he shall be compensated by relief from supervisory duties such
as hall duty, bus duty, homeroom and other duties outlined by the building
Principal.
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e. Anytime that"a sixth teaching period is assigned, except as covered in B.3.
below, the President of the Association may request and be given the
Superintendent's reasons for such assignment.
3. A teacher of the educable handicapped may be assigned a sixth period at the
discretion of the Superintendent.
4. In the interest of better teaching, it is agreed that no Teacher should have more
than three different preparations for one day's classes. Ifnecessary, the
Superintendent is authorized to assign more than, three preparations to an
experienced teacher but is not authorized to assign more than three preparations to
an inexperienced teacher (i.e. a teacher with less than one year actual teaching
experience). The Department Chairperson in the teacher's subject area will advise
the Superintendent concerning the number of different preparations iC)ra Teacher
if any question concerning the number arises.
5. The normal teaching load for subject area team teaching will be the same as for
other Teachers except that the study hall supervision called for in B.l.b. shall be
replaced with a team preparation period. During this period, each teatn shall be
responsible for supplementary supervision of the Media Center.
6. Interdisciplinary teams shall have nor more than 130 students. The scheduling of
students within the team shall be determined prior to the opening of school by the
team and the appropriate administrator involved.
7. Part time teachers will be paid at the rate of 1/6 of their scheduled salary for each
period of regular academic instruction.
8. The District reserves the right to return to the scheduling arrangements of 1984-85
at any time in which case the provisions of the 1982-85 Agreement ",ill apply.
ARTICLE 25
TEACHER SCHEDULES
The work year for Teachers as defined by State Law, is that Teachers are regularly
employed from September 1 to June 30. Teachers may be assigned duties consistent with
their assignment at any time during this time period by the Superintendent of Schools.
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Present staffmembers are tO'recommended teaching and non-teaching assignments for
their area (grade levels, departments) to the Building Principal for the next school year.
The Building Principal is to recommend a master schedule for the next school year to the
Superintendent of School. The Superintendent of Schools will construct, on a tentative
basis, all teaching and non-teaching assignments in the schools of the district following
receipt of these recommendations.
Teachers shall be notified of their tentative program, schedule of grade level assignments
for the ensuing year as soon as the master schedule is prepared. In addition, they will be
notified of any changes in their tentative program, sched~le or grade level assignment for
the ensuing year, including the schools to.which they will be assigned as soon as
practicable.
ARTICLE 26
TEACHING HOURS
A. The Teacher's school day in the Middle/Senior High School will be as follows:
At assigned area 7:40 AM
Check out 3:00 PM
B. The Teacher's school day in the elementary schools will be as follows:
Verona
At assigned area
Checkout
Sherrill
At assigned area
Check out
Vernon
At assigned area
Check out
8:25 AM
3:35 PM
8:25 AM
3:35 PM
8:25 AM
3:35 PM
C. The teaching hours stated may be adjusted earlier or later by the Superintendent of
Schools but the total hours shall remain the same. If a Teacher volunteers to
exceed the total hours in conducting an extra activity in addition to those stated on
Pages 9-10 and approved by the Administration, then said Teacher shall be
compensated from his regular teaching schedule except as follows:
Exception #1: Teacher assigned lunch duty by the Superintendent shall be
assigned the normal teaching load.
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D. The Building Princip'al will make decisions relating to building meetings in each
school. It is assumed that such meetings will be used only as necessary to insure
effective school operations.
E. All Teachers shall be entitled to a minimum of 40 consecutive minutes duty-free
lunch time (this'"timemay be altered by mutual consent of the Superintendent and
the President of the V.V.S.T.A.), exc~pt as follows:
Exception #1: Teachers assigned noon duty by the Superintendent of
Schools.
Exception #2: When emergencies or special events make it necessary for
the Superintendent or his designee to alter the schedule.
F. The Superintendent of Schools shall define the lunch period in each school
building. The Superintendent shall assign lunch period supervision. The
Superintendent shall define duties of individuals assigned to lunch dUlty.If a
Teacher is assigned lunch duty, he/she shall be compensated at the rate of$16.00
(1999-2000) $17.00 (2000-2001) and $18.00 (2001-2002) per hour for duties
performed. If a Teacher does not perform the lunch duty he will not receive the
stipulated compensation. The Superintendent of Schools will assign Teachers only
from those who volunteer to perform this duty. Teachers or Aides or any
combination of Teachers and Aides will be employed to properly supervise the
lunch program.
Teachers assigned, during fifth and sixth periods, to regular study hall supervision
or to hall supervision on the second floor in lieu of a regular study haH assignment
will not be compensated as noted above. These Teachers may, howev1~r,volunteer
for paid lunch duty during their scheduled lunch period.
G. Elementary Teachers shall have a minimum of one early release day a.tthe close
of the first semester for preparing reports and other recordkeeping duties. These
Teachers shall also be granted a full day for these duties in June unless the
granting of such day will penalize the District in aid based on student attendance.
This day will be granted prior to the last day students are in attendance in June.
H. If report cards are handed out by the Teachers on the last day of school at the
elementary schools, the children are to be dismissed as soon as possible.
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STUDENT DISCIPLINE AND DISTURBED CHILDREN
1. A Teacher having a student with a history of behavior problems assigned to his
class shall be notified of such problems upon the entrance of said student.
2. Students whom "aTeacher feels might be psychologically or mentally disturbed,
shall be referred to the School Psychologist at the Teacher's request. Parents shall
be notified about the recommendation. The School Psychologist shall administer
such tests as he feels are necessary and out line what action is necessary to help
the student.
3. A Teacher shall have the right to temporarily remove from his class any student
who the Teacher feels is endangering or impairing the instruction of other
students. The student will be sent immediately to the office and the office notified
of his coming. At the secondary level, the student will not return to that particular
class until the following steps are completed:
a. The Teacher shall confer with the administrator on the same day and file a
written report of the incident no later than the end of the next school day.
This report shall contain, in detail, actions of the Teacher to resolve the
problem prior to removing the student from the classroom.
b. The administrator shall investigate the problem. In addition to the
conference with the Teacher, as outlined above, this investigation might
include conferences with parents, other Teachers, the School Psychologist,
Teacher, Guidance Personnel, and any other persons the administrator
feels necessary.
c. Corrective action shall be initiated by the administrator. The administrator
shall notify the Teacher of his decision in this matter before the student
returns to class.
d. The administrator shall send a written account of the problem and the way
it is being solved to the Teacher and the Superintendent. The report to the
Superintendent shall include the original or a copy of the Teacher's
original report in (a) above.
4. If the Teacher feels that decisions made by the administrators are inappropriate or
ineffective, he shall have the right of conferring with the Superintendent or
appealing the administrator's decision to the Superintendent. The Superintendent's
decision is final at the administrative level.
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V.V.S.T.A. ACTIVITIES
DUES
Dues deducted for V.V.S.T.A. and its affiliates may be authorized by a member of the
teaching staff. This plan is voluntary and must be in writing and directed to the
Superintendent of Schools on or before the fourth Friday in August. Dues win be
deducted' in.equal amounts from ten consecutive checks beginning with the first paycheck
in October.
V.V.S.T.A. PRESIDENT
The V.V.S.T.A. President shall be assigned to a normal ~eaching load. He shall be
relieved from all supervision and extra-curricular duties while in office. If possible;
whenever the Association President is an emergency Teacher, he/she should have a free
period at the close of the school day.
MEETINGS AND USE OF FACILITIES
A. Upon reasonable request and filed writing with the Superintendent of Schools, the
Association may be permitted to use school facilities to conduct its meetings.
These meetings shall deal with Association business only, and shall not include
money-making schemes or outside parties.
The V.V.S.T.A. President and the Superintendent shall agree upon a Inaximum
number of early release meetings per year. This early release time sha.lldeal with
Association business only. School activities shall not be scheduled while the early
release meeting is in session. All Association members are required to attend
these meetings and may not leave until the regular school dismissal time.
V.V.S.T.A. members may attend meetings dealing with local Associaltion matters
as directed by the V.V.S.T.A. President. The Association shall reimburse the
district for the costs of the excused Teacher's salaries. The Association agrees that
these absences shall be restricted to necessary Association business only, and shall
not exceed 12 teaching days per year. The Association agrees that the:meetings
shall not deal with matters that violate law. The President of the V.V.S.T.A. shall
notify the Superintendent of meetings, two weeks prior to the date of the
scheduled meetings. If this is not done, the Association forfeits its rights to send
members to the meeting.
B.
C.
.ARTICLE 29 .
SPECIAL SCHOOLS
Summer Reading Program, Migrant School, Adult Education, Secondary Summer School
and Summer Recreation Program are considered Special Schools.
1. The Superintendent of Schools is responsible for appointing appropriiate staff for
all Special Schools and has the right of final selection.
All staff appointments for Special Schools will be annual. All openings will be
published in the school district.
2.
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3. Qualified (as determined by the Superintendent) V.V.S. Teachers will be given
preference in filling all positions.
4. V.V.S. personnel whose services have been satisfactory will be invited by letter to
return for the subsequent year by the Special School Principal if enrollment
warrants and the Board approves the course offerings.
5. All personnel who will not be invited to return for the subsequent year by the
Special School Principal because of unsatisfactory service will be so informed at a
conference at the close of the Special School ses~ion. The Teacher may request
reasons in writing.
6. If needed positions are not filled by qualified (as determined by the
Superintendent) V.V.S. Teachers, the Special School Principal shall select needed
staff members from other eligible applicants.
7. Leave of absence from summer teaching assignments may be granted at the
discretion of the Superintendent of Schools.
ARTICLE 30
PAYROLL DEDUCTIONS
On or before August 1, the Superintendent will distribute to all Teachers in the district, to
be returned on or before the fourth Friday in August.
1. Government savings bond application form
2. Credit union application form
3. V.V.S.T.A. and its affiliates, dues check-off
4. Income tax withholding form
5. VOTE/COPE
The Superintendent and the President of the V.V.S.T.A. shall meet before the initial
mailing and agree upon any additional information requested by the Association which
may be beneficial to the Teacher. The Superintendent must agree or additional
information will not be included in the mailing. The District will provide for payroll
deduction for the United Way, subject to annual renewal.
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ARTICLE 31
TAX SHELTERED ANNUITIES
Payroll deductions for tax sheltered annuity may be granted upon request by a Teacher.
This must be in writing and directed to the Superintendent of Schools on the appropriate
form supplied by the insurance company. The same amount is to be specified :for
deduction each month. The request must be made on or before December 1 and must
remain in effect for the calendar year. The Teacher must notify the insurance company, in
writing, and forWard a carbon copy to the school district business office on or before
December 1 to terminate the program. Failure to notify the school district busiiness office
will result in a continuation of deductions.
ARTICLE 32
GOVERNMENT SAVINGS BONDS
Payroll deductions for Government Savings Bonds may be granted upon request by a
Teacher. This must be in writing and directed to the Superintendent of Schools. The
amount specified for deduction each month must be equivalent to the purchase price of
one bond or two bonds, etc. The request must be made on or before the fourth Friday in
August and must remain in effect for the full school year. This program must be renewed
in writing annually.
ARTICLE 33
CREDIT UNION
Payroll deduction for the local credit union may be granted upon request by a.Teacher.
This must be in writing and directed to the Superintendent of Schools. The same amount
mtist be specified for deduction from each check. The request must be made Jforthe full
school year. This program must be renewed in writing annually.
ARTICLE 34
DEPARTMENT CHAIRPERSONS
1. Department Chairmen will be employed as part of the supervisory staff.
2. Department Chairmen will be hired annually. Department Chairmen not to be
reappointed for the next school year and will be notified in conference with
reasons stated, on or before June 1.
3. Secondary Department Chairmen will teach four classes per day. Other
Department Chairmen shall have one period per day free from all building and
district duties for planning.
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DEPARTMENT CHAIRPERSONS (Continued)
4. Department Chainnen will receive an amount equal to Level 8 of the extra duty
schedules as remuneration for their supervisory assignments.
ARTICLE 35
HEAL THIDENT AL
HEALTH
The Vemon- Verona-Sherrill Central School District will provide health insurance
benefits through a commercial carrier of self-funded program equal to or better than those
provided by the New York State Government Employees Health Insurance Program as of
October, 1981 (where reasonable and customary language is used, the tenn shall refer to
the reasonable and customary charges at the time of the claim). This coverage will be for
all employees and employee's dependents.
Premiums for employees shall be paid by the Board at the rate of 100% (individual) and
80% (dependents).
A. The prescription drug co-pays for all health plans.
Effective 7/1/99 Generic $4.00'Brand $10.00 Mail-Order $0.00
Effective 7/1/2000 Generic $4.00 Brand $10.00 Mail-Order $0.00
Effective 7/1/2001 Generic $4.00 Brand $10.00 Mail-Order $0.00
To use the Mail Service Pharmacy, ask your physician to write your prescription
for up to a 105-day supply, plus refills. Then complete the mailer envelope,
enclose your prescription, and mail it to Express Scripts.
A registered pharmacist will check to ensure there are no possible allergies or
interactions with other drugs you are taking before filling your medications. Your
prescription will be mailed to your home.
B. Annual Deductibles: PPO Out of Network Charges
Effective 7/1/1999 $200/$600
The district shall maintain confidentiality with respect to medical data and records in
accordance with the existing V.V.S. District Health Plan regulations and the district
agrees that it will not use the infonnation contained in the health insurance records or
data in any way against any employee.
In the event there is a dispute concerning benefit coverage or payment except for
"hospitalization", the claim shall be processed through the V.V.S. District Health Plan
resolution procedure as outlined below:
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HEALTH/DENTAL (Continued
A. An employee who has an alleged health care claim which he/she believes has been
inappropriately acted upon may file a request for review with the HealKhPlan
Administrator. The plan administrator shall review the claim in accordance with
its established claims appeal procedure and issue a written decision with
appropriate documentation to support the decision.
B. . If the employee is not satisfiedwith the decision in Section A, said em.ployeemay
submit a written appeal to the Medial Review Di~ector of the Health Plan
Administrator. The written appeal will set forth all facts and circumstances.
supporting the employee's position. The Medical Review Department,
functioning independently under the direction of the Administrator' s ~..1edical
Director, will review the appeal and issue a written decision.
C. If the employee is not satisfied with the decision in Section B, said ernployee may
appeal to the New York State Insurance Department at no cost to the individual.
Noting that grievance procedure terminates with this decision as the final step.
D. Should the New York State Insurance Department fail to act, an impaJ1iai panel
shall be chosen to expeditiously resolve the complaint at no cost to the individual.
The panel shall be composed of three (3) persons: one chosen by the District, one
chosen by the Association, and a third chosen by the two selected panelists.
Noting that the grievance procedure terminates with this decision as the final step.
Conversion rights will be guaranteed to the terminated employees and to covf~red
dependents of deceased employees. This right shall enable such persons to convert to
another health plan at his/her own expense. Conversion privileges and regulations
governing same are contained in the V.V.S. District Health Plan rules and regulations.
If the district wishes to change hospitalization coverage to another insurance carrier, such
proposed change must be presented to the Association as soon as possible. The
Association will not object to the proposed change if the total coverage is equal to or
greater than the Blue Cross benefits in existence at that time. This is not meant to
preclude either party's right to negotiate changes in benefits in future negotiations.
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If the district wishes to change hospitalization coverage to self-funded coverage, such
proposed change must be presented to the Union for response and reaction no less than 3
months prior to implementation or another insurance carrier. The Union will not object to
such proposed change if the district separately guarantees that the total coverage is equal
to or greater than Blue Cross .hospitalization benefits existing at that time. This is not
meant to preclude either party's right to negotiate changes in benefits during future
negotiations.
It is understood that where a Blue Cross payment to a participating hospital provides
benefits in full, any new carrier or self-funding plan will also provide benefits in full with
no additional cost to the individual.
Present employees who retire under the New York State Retirement Laws will be treated
in accordance with the rules and regulations of the NYSGEHIP in effect in October of
1981, in regards to the continuing of health benefits during retirement.
Both parties have expressed a willingness to examine health insurance options for the
future.
NEW EMPLOYEES
Preferred Provider Organization
Effective July 1, 1992, all new employees shall be enrolled in the V.V.S. District Health
Plan - PreferredProvider Option (PPO). Such enrollmentshall not continue beyond the
~
fifth year of employment for such new hires, unless the employee chooses to remain in
the PPO plan.
HEALTH INSURANCE DUAL-COVERAGE BUYOUT OPTION
1. Teachers who are eligible for health insurance paid for by the Vemon-
Verona-Sherrill School District and elect to be covered by another out of
district health insurance program and do not elect to participate in any
district health insurance program will receive a cash stipend under the
under the following requirements.
2. The employee must notify the District through a dual-coverage buyout
request form available from the District Office.
3. The employees must have been eligible for but not participating in the
District Health Insurance Program for at least one year immediately prior
to the payment date.
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HEALTH INSURANCE PLAN CONVERSION*
Any teacher who meets all of the eligibility requirements for coverage in the
V.V.S. District Health traditional plan and chooses to participate in the PPO ]programwill
receive cash stipend under the following requirements.
A. Any eligible teacher who selects this stipend must notify the dlistrictby
.
submitting the appropriateapplicationfonns no later than October 31.
This change in plan coverage will commence on the first day IOfthe
following month. Stipends will be paid by December 1.
Recipients of this stipend must participate in the PPO Plan through
October 31 .
Due to V.V.S. District Health Plan restrictions, teachers conv1ertingfrom
PPO to traditional coverage will then have an effective day of January 1.
Any Teacher that ceases participation in the PPO or is no longer employed
by the District will receive a pro-rated adjustment based on their length of
participation.
Stipend amounts are determined as follows
Change from traditional to PPO
Eligible for individual coverage, but elects not to
participate in the District Health Insurance Program
Change from family traditional to family PPO
Change from family traditional to individual PPO
Eligible for family traditional, but elects not to
participate in District Health Insurance Plan $750
Teachers who elect the PPO Health Plan Conversion must re:main in the
PPO Program for a minimum of twelve months.
If the difference in savings between the PPO and the traditional health plan
rates becomes less than the stipend amount, this provision sh.allbecome
null and void at the end of the current health plan year.
4. The employee must provide written proof that he or she is covc::redby
another Health Program at the time of application.
5. Any employee who is eligible for Vemon- Verona-Sherrill District Health
Coverage and meets all of the appropriate requirements in the other
sections or subsections of this Article shall receive a lump sum.,non
c-ompounding~once per year stipend of$750.00 payable at the anniversary
date of plan withdrawal. Each consecutive 12 months of service is
considered a new requirement year and al.lrequirements must be met
annually.
6. This Subsection shall become null and void should State or National
Health Insurance coverage replace the V.V.S. District Health JPlan.
B.
C.
D.
E.
$350
$350
$750
$750
F.
G.
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H. This provision shall become null and void should State and National
Health Insurance coverage replace the V.V.S. District Health Plan.
DENTAL
The Vemon- Verona-Sherrill Central School District will provide Dental Insurance under
the V.V.S. District Health Plan. The schedule of benefits will be as outlined in the manual
of said Plan "B". The district will provide 100% of the premium cost for the individual
employee and 80% towards the coverage of family coverage if elected by the employee.
The District and the Association agree to.establish and implement a flexible spending
plan - (IRS - Section 125 Caption Type Plan) as soon as reasonably practicable. A
memorandum of understanding will delineate the components of this plan.
*Pursuant to IRS - Section 125 Plan.
ARTICLE 36
SALARY CHECKS
Teachers will receive salary checks on the second Friday after Labor Day and every other
Friday thereafter.
Normally, if a payday falls on a Friday when school is not in session, checks will be
distributed on the last day teachers are required to be at work. Ho\vever, if a payday falls
in the middle of a holiday break, such as Christmas, it will be payable as due.
ARTICLE 37
TERMINAL LEAVE
1. Upon service retirement from this school district, a Teacher who has ten years of
credit in the New York State Teacher's Retirement System earned from
employment in the Vemon- Verona-Sherrill Central School may elect to be
granted consideration for unused sick leave added to hislher final years salary.
2. A Teacher who elects this option shall be paid $25/day for 150 days for the
duration of this contract.
3. To qualify for these options, a Teacher must submit hislher resignation, in writing,
to the Superintendent of Schools, six (6) months prior to the effective date of the
retirement or January 2, whichever comes first.
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ARTICLE 38
EXTRA PAY ASSIGNMENTS
All Teachers will have the opportunity to apply, and be considered, for paid extra duty
assignments regardless of the building assigned to as long as it does not conflict with
teaching and building responsibilities.
Section 1
Extra Pay Detennined to be AcademicIProfessional Development
Teachers are encouraged to participate in.professional work/growth activities by going to
available educational workshops and programs. Pay for this participation will be made
when:
Teacher(s) is required to attend because of a district-wide curriculum/e:ducational
initiative and/or State mandate/initiative; and
The workshop or program is not during one's nonnal work day for which he/she
is already being paid; and
The Superintendent of Schools detennines that such payment be made because of
this required participation. Notice will come from Central Office.
Payment through the In-Service Credit option is also available but subject to the approval
by the Superintendentof Schools. .
Teachers will be paid at an agreed hourly rate per contract:
1999-2000 --$20.00 2000-2001 -- $25.00 2001-2002-- $30.00
Section 2
Professional compensation for duties outside the nonnal workday will be paidlat the
extra-pay academic/professional development rate. Required teacher
participation/assignments will be made using the following method:
a.
b.
Voluntary list at the beginning of the year.
If not enough volunteers, then Association President and SupeJintendent
will work together to generate professionals' list.
. If list still incomplete, Superintendent can add professionals' names to list
with the knowledge of Association President.
c.
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ARTICLE 39
ON-THE-JOB INJURY
All unit members are covered by Worker's Compensation Insurance. The district will
provide all the assistance necessary in processing claims with the Worker's Compensation
Board.
If a Teacher elects to use accumulated sick leave and/or personal days for absence as a
result of his on-the-job injury, compensation to which he/she is entitled may be used to
buy credit for such days used according to the formula below.
Any time during the compensation period, the Teacher qlay elect to receive the
Workmen's Compensation payments and, in such cases, will not receive sick leave.
payment from the district and no deduction shall be made from his/he accumulated sick
leave.
The number of sick days credited to the Teacher shall be the whole number closest to the
figure arrived at by the following formula:
Days credited =
200 x total of Worker's Compensation pavrnents
Teacher's Annual Salary
ARTICLE 40
EXTRA PAY FOR EXTRA DUTIES
1. Teachers will be assigned to duties by the Superintendent of Schools. All
appointments are annual. No person assigned an extra duty position will acquire
tenure in that position.
2. The job description for each assignment shall be outlined by the Superintendent of
Schools. The Superintendent will consult with individuals in charge of the
program for their recommendations.
40
EXTRA PAY FOR EXTRA DUTIES (Continued)
The salaries are effective from the first practice session, rehearsals, etc. (as
determined by the Superintendent of Schools) through the last scheduled game,
performance, publication, etc. (as determined by the Superintendent of Schools)
including post season or sectional tournament games. These salaries may be paid
through regular payroll during the period of assignment.
3.
Pay for intramurals shall be as follows:
1999-2000 $16.00
2000-2001 $17.00
2001-2002 $18.00
See attached schedule.
4.
CO-CURRICULAR SCHEDULE
LEVEL 1
Bowling
Newspaper
Sheveron Lit
M.S. Student Council
M.S. Yearbook (0.5)
H.S. Honor Society
M.S. Team Coord (0.66)
M.S. Future Homemaker (0.05)
Forensics (.75)
Pit Band Director for Musical (.75)
LEVEL 2
X-Country
Golf
Tennis (Boys and Girls)
Ski Coach
Cheerleading - Winter
Jazz Band
Bookstore
Mathletics
Sheveron Business
Choral Director for Musical
LEVEL 4
Junior Class
Accompanist for Musical (0.05)
Dance Club
Asst. Marching Band
Cheerleading -Fall
Chess Club
M.S. Honor Society (0.33)
M.S. Drama Club Director
ESP Coordinator (.75)
Art Director for Musical (0.05)
Stage Manager for Musical (.25)
LEVEL 3
Head Volleyball -Boys
Assistant Track
Assistant Soccer
Assistant Field Hockey
H.S. Drama Club Director
Senior Class
AFS
Future Homemakers
LEVEL 5
FFA
Assistant Football
Assistant Basketball
Assistant Baseball
Assistant Softball
Assistant Wrestling
Assistant Volleyball
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LEVEL 6
Head Soccer (Boys and Girls)
Head Field Hockey
Sheveron Advisor
MarchinglPep Band
LEVEL 7
Head Baseball
Head Softball
Head Track
LEVEL 8
Musical Theater Director
LEVEL 9
Head Football
Head Basketball
Head Wrestling
Head Volleyball - Girls
LEVEL 10
Athletic Director
LEVELS EACH YEAR
LEVELS
1
2
3
4
5
6
7
8
9
10
1999-2000
1,092
1,656
2,032
2,221
2,412
2,682
3,102
3,517
3,932
5,588
2000-2001
1,125
1,706
2,093
2,288
2;484
2,762
3,195
3,623
4,050
5,756
2001-2002
1,159
1,757
2,156
2,357
2,559
2,845
3,291
3,732
4,172
5,929
NOTE 1:' No individual shall hold more than one athletic position at any sport
season.
NOTE 2: In the event personnel are not available to fill all athletic positions, a head
coach may elect to run the activity of a vacant position for an additional
$100.
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page Schedule1999-2000 (First Year New Contract
0 8 12 18 24 30 38 42 48 54 80 88 72 78 84 90
1 27,248 27,578 27,908 28,238 28,568 28,898 29,228 29,558 29,888 30,218 30,548 30,878 31,208 31,538 31,888 32,198
2 27,388 27,728 28,058 28,388 28,718 29,048 29,378 29,708 30,038 30,388 30,898 31,028 31,358 31,888 32,018 32,348
3 27,548 27,878 28,208 28,538 28,868 29,198 29,528 29,858 30,188 30,518 30,848 31,178 31,508 31,838 32,188 32,498
4 28,889 29,013 29,358 29,899 30,043 30,388 30,730 31,073 31,417 31,780 32,104 32,447 32,790 33,134 33,477 33,821
5 29,790 30,147 30,504 30,881 31,218 31,575 31,932 32,288 32,845 33,002 33,359 33,718 34,073 34,430 34,788 35,143
8 30,912 31,282 31,652 32,022 32,393 32,763 33,133 33,504 33,874 34,244 34,815 34,985 35,355 35,725 38,098 38,488
7 32,033 32,417 32,800 33,184 33,568 33,951 34,335 34,719 35,103 35,488 35,870 38,254 36,838 37,021 37,405 37,789
8 33,154 33,551 33,948 34,345 34,743 35,140 35,537 35,934 38,331 38,728 37,128 37,523 37,920 38,317 38,714 39,111
9 34,275 34,686 35,096 35,507 35,918 38,328 36,739 37,149 37,560 37,970 38,381 38,792 39,202 39,813 40,023 40,434
10 35,398 35,820 38,244 36,868 37,092 37,517 37,941 38,385 38,789 39,213 39,837 40,081 40,485 40,909 41,333 41,757
11 38,518 36,955 37,393 37,830 38,267 38,705 39,142 39,580 40,017 40,455 40,892 41,330 41,787 42,204 42,842 43,079
12 37,839 38,090 38,541 38,991 39,442 39,893 40,344 40,795 41,248 41,897 42,148 42,599 43,049 43,500 43,951 44,402
13 38,780 39,224 39,689 40,153 40,817 41,082 41,548 42,010 42,475 42,939 43,403 . 43,887 44,332 44,798 45,280 45,725
14 39,881 40,359 40,837 41,314 41,792 42,270 42,748 43,225 43,703 44,181 44,659 45,138 45,814 48,092 48,570 47,047
15 41,002 41,494 41,985 42,476 42,967 43,458 43,949 44,441 44,932 45,423 45,914 46,405 46,897 47,388 47,879 48,370
18 42,124 42,828 43,133 43,637 44,142 44,647 45,151 45,856 48,160 48,665 47,170 47,874 48,179 48,883 49,188 49,693
17 43,245 43,763 44,281 44,799 45,317 45,835 46,353 46,871 47,389 47,907 48,425 48,943 49,481 49,979 50,497 51,015
18 44,388 44,898 45,429 45,960 46,492 47,023 47,555 48,086 48,818 49,149 49,681 50,212 50,744 51,275 51,807 52,338
19 45,487 46,032 48,577 47,122 47,887 48,212 48,757 49,302 49,848 50,391 50,938 51,481 52,026 52,571 53,118 53,681
20 48,808 47,187 47,725 48,283 48,842 49,400 49,958 50,517 51,075 51,833 52,192 52,750 53,308 53,867 54,425 54,983
21 47,730 48,301 48,873 49,445 50,017 50,588 51,180 51,732 52,304 52,875 53,447 54,019 54,591 55,163 55,734 56,308
22 48,851 49,438 50,021 50,806 51,192 51,777 52,362 52,947 53,532 54,118 54,703 55,288 55,873 56,458 57,044 57,829
23 49,972 50,571 51,169 51,768 52,367 52,965 53,564 54,162 54,761 55,360 55,958 56,557 57,156 57,754 58,353 58,951
ARTICLE 41
1999-2000 SCHEDULE 23 STEPS - SALARY SCHEDULE VVS CENTRAL SCHOOL
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page Schedule 2000-2001 School Year
0 8 12 18 24 30 38 42 48 54 60 66 72. 18 84 90
1 28,337 28,679 29,021 29,363 29,705 30,047 30,389 30,731 31,073 31,415 31,757 32,099 32,441 32,783 33,125 33,487
2 28,487 28,829 29,171 29,513 29,855 30,197 30,539 30,881 31,223 31,565 31,907 32,249 32,591 32,933 33,275 33,617
3 28,637 28,979 29,321 29.663 30,005 30,347 30,689 31,031 31,373 31,715 32,057 32,399 32,741 33,083 33,425 33,767
4 29,803 30,158 30,514 30,870 31,226 31,582 31,938 32,294 32,650 33,006 33,362 33,718 34,074 34,429 34,785 35,141
5 30,968 31,338 31,708 32,078 32,447 32,817 33,187 33,557 33,927 34,297 34,666 35,036 35,406 35,776 36,146 36,516
6 32,134 32,517 32,901 33,285 33,669 34,052 34,436 34,820 35,204 35,587 35,971 36,355 36,739 37,122 37,506 37,890
7 33,299 33,697 34,094 34,492 34,890 35,287 35,685 38,083 38,481 36,878 37,276 37,674 38,071 38,469 38,867 39,264
8 34,465 34,878 35,288 35,699 36,111 36,523 38,934 37,346 37,757 38,189 38,581 38,992 39,404 39,815 40,227 40,839
9 35,630 36,058 36.481 36,907 37,332 37,758 38,183 38,609 39,034 39,460 39,885 40,311 40,736 41,162 41,587 42,013
10 36,796 37,235 37,675 38,114 38,553 38,993 39,432 39,872 40,311 40,751 41,190 41,629 42,069 42,508 42,948 43,387
11 37,961 38,415 38,868 39,321 39,775 40,228 40,681 41,135 41,588 42,041 42,495 42,948 43,401 43,855 44,308 44,782
12 39,127 39,594 40,061 40,529 40,996 41,463 41,930 42,398 42,865 43,332 43.799 44,267 44,734 45,201 45,869 48,138
13 40,292 40,773 41,255 41,736 42,217 42.698 43,179 43,861 44,142 44,823 45,104 45,585 46,067 46,548 47,029 47,510
14 41,458 41,953 42,448 42,943 43,438 43,933 44,428 44,924 45,419 45,914 46,409 46,904 47,399 47,894 48,389 48,884
15 42,623 43,132 43,641 44,150 44,659 45,168 45,678 46,187 48,696 47,205 47,714 . 48,223 48,732 49,241 49,750 50,259
16 43,789 44,312 44.835 45,358 45,881 46,404 46,927 47,450 47,972 48,495 49,018 49,541 50,064 50,581 51,110 51,833
17 44,954 45,491 46,028 46,565 47,102 47,639 48,176 48,712 49,249 49,786 50,323 50,860 51,397 51,934 52,471 53,007
18 46,120 46,671 47,221 47,772 46,323 48,874 49,425 49,975 50,526 51,077 51,628 52,179 52,729 53,280 53,831 54,382
19 47,285 47,850 48,415 48,980 49,544 50,109 50,674 51,238 51,803 52,368 52,933 53,497 54,062 54,627 55,191 55,756
20 48,451 49,030 49,608 50,187 50,765 51,344 51,923 52,501 53,080 53,659 54,237 54,816 55,394 55,973 56,552 57,130
21 49,616 50,209 50,802 51,394 51,987 52,579 53,172 53,764 54,357 54,949 55,542 56,135 56,727 57,320 57,912 58,505
22 50,782 51,388 51,995 52,601 53,208 53,814 54,421 55,027 55,634 56,240 56,847 57,453 58,060 58,666 59,213 59,879
23 51,948 52,568 53,188 53,809 54,429 55,049 . 55,670 56,290 56,911 57,531 58,151 58,772 59,392 60,013 60,633 61,253
ARTICLE 41
2000-2001 SCHEDULE 23 STEPS - SALARY SCHEDULE VVS CENTRAL SCHOOL
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1)8ge Schedule 2001.2002 School Year
0 8 12 18 24 30 38 42 48 54 80 68 72 78 84 90
1 29,470 29,830 30,190 30,550 30,910 31,270 31,830 31,990 32,350 32,710 33,070 33,430 33,790 34,150 34,510 34,870
2 29,820 29,980 30,340 30,700 31,060 31,420 31,780 32,140 32,500 32,860 33,220 33,580 33,940 34,300 34,880 35,020
3 29,770 30,130 30,490 30,850 31,210 31,570 31,930 32,290 32,850 33,010 33,370 33,730 34,090 34,450 34,810 35,170
4 30,982 31,356 31,731 32,108 32,480 32,855 33,230 33,604 33,979 34,354 34,728 35,103 35,477 35,852 38,227 38,801
5 32,193 32,583 32,972 33,381 33,750 34,140 34,529 34,918 35,308 35,697 36,088 36,476 36,865 37,254 37,844 38,033 .
8 33,405 33,809 34,213 34,617 35,021 35,425 35,829 36,233 36,837 37,041 . 37,444 . 37,848 38,252 38,656 39,060 39,464
7 34,617 35,035 35,454 35,872 36,291 36,710 37,128 37,547 37,965 38,384 38,803 39,221 39,640 40,058 40,477 40,896
8 35,828 38,281 36,695 37,128 37,561 37,994 38,428 38,861 39,294 39,728 40,161 40,594 41,027 41,481 41,894 42,327
9 37,040 37,488 37,936 38,384 38,831 39,279 39,727 40,175 40,823 41,071 41,519 41,987 42,415 42,883 43,311 43,759
10 38,251 38,714 39,177 39,639 . 40,102 40,564 41,027 41,489 41,952 42,415 42,877 43,340 43,802 44,285 44,727 45,190
11 39,483 39,940 40,418 40,895 41,372 41,849 42,326 42,804 43,281 43,758 44,235 44,712 45,190 45,667 48,144 48,621
12 40,875 41,187 41,658 42,150 42,642 43,134 43,826 44,118 44,610 45,102 45,593 48,085 48,577 47,069 47,561 48,053
13 41,886 42,393 42,899 43,406 43,912 44,419 44,928 45,432 45,939 48,445 48,952 47,458 47,965 48,471 48,978 49,484
14 43,098 43,619 44,140 44,662 45,183 45,704 48,225 48,748 47,267 47,789 48,310 48.831 49,352 49,873 50,394 50,916
15 44,310 44,845 45,381 45,917 48,453 46,989 47,525 48,060 48,598 49,132 49,668 50,204 50,740 51,275 51,811 52,347
16 45,521 48,072 48,622 47,173 47,723 48,274 48,824 49,375 49,925 50,478 51,026 51,577 52,127 52,877 53,228 53,778
17 48,733 47,298 47,863 48,428 48,993 49,559 50,124 50,689 51,254 51,819 52,384 52,949 53,514 54,080 54,645 55,210
18 47,945 48,524 49,104 49,684 50,264 50,843 51,423 52,003 52,583 . 53,163 53,742 54,322 54,902 55,482 56,082 56,841
19 49,156 49,751 50,345 50,940 51,534 52,128 52,723 53,317 53,912 54,508 55,101 55,695 58,289 58,884 57,478 58,073
20 50,368 50,977 51,588 52,195 52,804 53,413 54,022 54,831 55,241 55,850 56,459 57,068 57,677 58,286 58,895 59,504
21 51,580 52,203 52,827 53,451 54,074 54,698 55,322 55,948 58,569 57,193 57,817 58,441 59,084 59,688 60,312 60,936
22 52,791 53,430 54,068 54,706 55,345 55,983 56,621 57,260 57,898 58,537 59,175 59,813 60,452 61,090 61,729 62,367
23 54,003 54,656 55,309 55,962 56,615 57,268 57,921 58,574 59,227 59,880 60,533 61,188 61,839 62,492 63,145 &3,798
ARTICLE 41
2001-2002 SCHEDULE 23 STEPS - SALARY SCHEDULE VVS ~ENTRAL SCHOOL
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ARTICLE 41
(Continued)
1. Longevity: Add $400 following the completion of 5, 12, 16 years of actual
teacher experience in the school distirct.
Longevity: Add $800 following completion of 20 years of actual teaching
experience in the school district.
Longevity payment of $1,200 following the completion of 24 years of actual
teaching experience in the District.
Longevity payment of $1,400 following the completion of 28 years of actual
teaching experience in the District.
2. Add $500 for Masters Degree -1999-2002
3. Add $238 to Masters for CAS Degree
4. Add $475 to Masters for Doctorate Degree
5. Add $750 for Guidance Counselors and Speech Therapist.
6. Add $800 to the base schedule for School Psychologist.
7. Horizontal movement on the salary schedule can be accomplished only as
follows:
a. Successful completion of courses in graduate degree program at a college
or university apply automatically.
b. Successful completion of graduate courses in a non-degree program at a
college or university must have the Superintendent's approval.
c. Successful completion of in-service courses which have prior
Superintendent's approval.
8. To qualify for graduate hour salary increases first semester; notification of
compieted courses must be given no later than August 23rd. For second semester,
no later than January 15th. Courses that are substantially finished by these dates
and will be completed prior to the beginning of the semester will be accepted even
if the final date of such course is later than the dates shown above. Notification
may consist of a transcript (or grade report) or a written statement by the teacher if
a transcript is not yet available. If such statement alone is given, the transcript
must be submitted when available and in no case later than the last pay period of
the semester. Failure to submit this documentation will result in denial of the
increase for the semester and any money already paid for the increase will be
deducted from the last check of the semester.
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NURSES SCHEDULE
STEP 1999-2000 2000-2001 21001-2002
1 16,811 17,148 17,491
2 17,797 18,134 18,477
3 18.783 19,120 19,463
4 19,771 20,108 20,451
5 21,075 21,412 21,755
6. 22,380 22,717 23,060
7 23,684 24,021 24,364
8 24,989 25,326 25,669
9 26,295 26,632 26,975
10 27,607 27,944 2:8,287
11 28,957 29,294 29,637
12 30,306 30,643 30,986
ARTICLE 41
(Continued)
9. No additional longevity raises will be granted unless, or until, the Tea(~her holds a
pennanent Teacher certification. If such certification is not held, years. of service
will continue to be credited and such raises will be granted on September 1st of
the calendar year in which certification is finally obtained.
ARTICLE 42
NURSES SALARY,
The salary schedule below applies only to those Nurses who are not certified as School-
Nurse Teachers by the State Education Department and who are classified Registered
Professional Nurses by the appropriate Civil Service Commission.
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ARTICLE 43
EARLY RETIREMENT INCENTIVE BENEFIT
1. Any teacher who retires and meets the requirements contained in this Article shall
be entitled to receive this benefit.
2. Three criteria must be met in order for a Teacher to be eligible for this benefit.
A. A Teacher must have credited at the effective date of retirement a
minimum often (10) years service in the New York State Teachers'
Retirement System resulting from employment in the Vemon- Verona-
Sherrill Central School District.
B. A Teacher must have credited at the effective date of retirement a
minimum of20 years service in the New York State Teachers' Retirement
System and be eligible to receive full retirement benefits. Teachers who
have 20 years services but are not yet eligible for full benefits, may elect
to claim this benefit if the other criteria are met.
C'. A Teacher must have attained the age of 55.
3. In order to claim the maximum benefit of $15,000, the Teacher must retire on July
1 immediately following the school year in which all the requirements in
Paragraph 2 of this Article are first met.
4. The effective date of retirement may be deferred one (1) year beyond the date
specified in Paragraph 3 above, but the benefit will be reduced to $5,000. Deferral
of the effective date beyond the one (1) year extension will cause forfeit rights of
this benefit.
5. To qualify for these options, a Teacher must submit his/her resignation, in writing,
to the Superintendent of Schools, six (6) months prior to the effective date of the
retirement or January 2nd, whichever comes first.
6. Payment of the benefit will be made on January 1 of the year immediately
following the effective date of retirement. (If the Teacher so requests payment
may be made on (1) day prior to January 1.)
ARTICLE 44
AGENCY FEE
The District will provide agency fee deduction in accordance with applicable law.
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ARTICLE 45
SIGNATURE PAGE
.
BOARD OF EDUCATION
OFTHE
CITY SCHOOL DISTRICT
OF THE
CITY OF SHERRILL'
By (L.S)
Date
~~
By
VERNON- VERO NA-SH ERILL
TEACHERS' ASSOCIATION
41~G~
Its'
I
President
(I.S.)
Date G/Ai)~'1
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Appendix A
DISTANCE LEARNING AGREEMENT BETWEEN
THE SUPERINTENDENT AND THE
VERNON-VERONA'-SHERRILL TEACHERS' ASSOCIATION
Agreement between the Superintendent and the Vernon-Verona-Sherrill Teachers'
Association (V.V.S.T.A.) concerning participation in Distance Learning.
.
It is agreed that the V.V.S.T.A. and the district may participate in a Distance Learning
Program under the following conditions.
1. GENERAL PROVISIONS
A. The parties acknowledge and confirm that participation in the Distance Learning
Program shall not be used by the district to argue that the Association may have
waived any rights that may exist to the exclusivity of bargaining unit work. The
parties agree that Distance Learning, in whole or in part, involves bargaining unit
work in the provision of educational services to the children of the district.
B. No current teacher in a tenure area shall be subject to a reduction in force, in
whole or in part, as a result of the district sending/receiving courses in that
tenure area through Distance Learning.
c. The parties agree that training for participants will be provided. The cost(s) of
training shall be established and borne by the district.
D. The receiving or sending districts shall not make any audio/visual tapes without
the knowledge and consent of the sending teacher. It is expected that the
teacher will consent to making of tapes for the sole purpose of aiding students
enrolled in the course. All the tapes shall be erased or destroyed at the end of
the school year unless otherwise requested by the sending teacher.
E. Unless otherwise agreed, college courses may not be received during the
instructional day.
2. TRANSMITTING (From Host School)
A. Any program delivered from the school district, for the purpose of educating
children, shall be taught by a bargaining unit member. Due to the interactive
nature of the technology, the transmission must be live; subsequent use of taped
recordings of live transmissions will be solely for the purposes of student review
and/or class makeup.
B. The time of the transmission will be determined by the district, within the normal
confines of the daily schedule of classes for the district or receiving districts.
Distance Learning Agreement
Between the Superintendent & V.V.S.T.A.
Page 2
C. The teacher shall not' have responsibility to maintain or repair alny equipment
used in transmitting the lesson or any equipment used in respondin!~ to the
inquiries of those receiving the broadcast. Operational responsibilities shall be
minimal and appropriate training provided.
D.The number of students in a class, including those at receiving sites, shall not
exceed that which is traditional in the host district for teachers in the particular
discipline being offered.
E.All grading of school work and tests shall be ,done in the host school by the
transmitting teacher who willcooperate with a designated person in the 'receiving
school for these purposes. If the grades need to be translated into a different
system to agree with the receiving school's system, that shall not be the
responsibility of the transmitting teacher. The transmitting teacher will send
grades to the receivingschool at the time, and in the manner, when they turn in
grades in the host district.
F. The teacher shall not be expected or required to attend any functions in the
receiving school districts, but will be available to receiving students and their
parents in the same manner that they are available to hO$tschool students and
parents. The teacher and the receiving district may make mutually acceptable
arrangements including compensation, if necessary, for attendance at such
functions beyond the limits as described above. '
G.In the event of the transmitting teacher's absence, the host district shall be
expected to provide a suitable substitute when it elects to transmit
H. Evaluation of the host teacher will be done in accordance with the provisions of
the collective bargaining agreement. Any complaint with respect to the host
teacher performance originating in a receiving district will be made known to the
host teacher in writing. No evaluation of the teacher will be made except in the
normal manner in the classroom. '
I. Any audio-visual tapes of the classes are the property of the host district and the
district may make such tapes available for the teacher's personal, professional,
non-commercial use.
J. The calendar of the V.V.S. district shall be used for each course being taught.
K.Textbooks and student supplies for Distance Learning Courses are determined by
the V.V.S. district in conformity with the normal practice.
Distance Learning Agreement
Between the Superintendent & V.V.S.T.A.
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3. RECEIVING
A. The introduction and continuation of Distance Learning in the district shall not
replace a course being currently taught. The sole purpose of introducing courses
via Distance Learning is to enhance the offerings which can be made available to
students without engaging in subcontracting which eliminates or reduces
bargaining unit work.
B. The receiving district shall not require its bargaining unit employees to be
responsible for grading, extra help, or lesson planning of any received classes.
C. A district employee may be assigned to the receiving class to provide assistance
to the students and be available to operate cameras or other equipment and be
available to liaison with the sending teacher.
D. However, if a teacher is assigned, maintenance of equipment shall not be their
responsibility.
E. If the teacher assigned is required to attend meetings in the sending school, the
teacher will be compensated by the district. If the person assigned is requested
to attend meetings outside of normal work time, the meetings must be mutually
agreeable times.
F. If the district assigns a teacher to a receiving class, such assignment shall count
in the teacher's normal load in accordance with the provisions of the collective
bargaining agreement.
The effective date of this Addendum is October 1, 1998.
FOR THE DISTRICT: FOR THE ASSOCIATION:
Name Name
TitleTitle
DateDate
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DISTRICT OBSERVATION/EVALUATION
COMMITTEE FINAL REPORT
JUNE 1998
The District Committee for Classroom Observation and Evaluation,
composed of eleven teachers and four administrators, met many times
during the past two years. The Committee reviewed and revised a
positive observation and eva.luation process that a similar committee
developed in 1984 and revised in 1987. The District has successfully
.
used the existing plan for more than a decade.
Based on the most recent research and the NYS Standards and
Assessment requirements, the Committee recommends an optional
. format for observation and evaluation designed to ensure that all
teachers are provided pertinent information and a professionally
valuable evaluation. Ultimately, students will benefit from the improved
instructional strategies, practices, and methods.
(Standards)
V. V. S. OBSERVATION/EVALUATION PROCESS
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OR
All options include:
. goa I setti ng
. summative evaluation
. performance indicators/criteria
All non-tenured teachers will follow the TraditionalModel (Option A).
Option A may be selected at any time by tenured teachers.
Option 8 may be selected in alternating years by tenured teachers
who have successfully met all district standards outlined on their
previous annual evaluation. All teachers must participate in the
Traditional Model once every other year.
The annual evaluation is based on observations and/or goals and
accomplishments collaboratively developed with teacher and principal
input.
Option A is specifically outlined in this document. Thisprocess was
originally developed in 1984 as a result of a shared decision-making
team and revised in 1998 by this Committee.
Option B is a collaborative model developed by this Committee in
1997/98.
OBSERVATION/EVALUATION PROCIEDURE
I. At the time of the teacher's annual evaluation, the observation/
evaluation method to be utilized during the following year will be
identified by the teacher.
II. Final selection of observation method will be established by
September 30th, or 30 days following annual evaluation.
The options will include:
A. Option A (Traditional Method)
B. Option B (Personalized Professional Development Plan) as
described
TRADITIONAL METHOD - OPTION A
Observations will be conducted for the purpose of improving K-12
instruction, providing the teacher with specific and general feedback
relative to performance and evaluating the teaching process. Much of
what was accomplished by this Committee is bas,ed on current
educational research. Our aim is to promote the followin~3 characteristics
that are found in effective schools:
1. High expectations for students
2. Consistent monitoring of results
3. Orderly climate
4. Appropriate degree of difficulty
5. Praise more than criticism
6. Strong and efficient classroom management
7. Opportunity for students to learn the expecte:d content
8. Strong administrator/teacher leadership
Observers will conduct announced and unannounced observations.
Administrators and Chairpersons will be observing. During the
observations, observers will collect data relative to the lesson using the'
district form that' identifies the elements of good teaching. It is not
necessary for the observer to indicate a response to every item.
Teachers are encouraged to use the observation instrument as a self-
evaluation tool on a regular basis. This is particularly desirable after an
observation has t9ken place in order to increase teacher involvement
during the post conference. Informal peer observations are encouraged.
During the post conference, a summary of the lesson will be
developed; and, if a need ,is stated, a written remedial plan' must be
completed prior to a second unannounced observation.
The observation and evaluation process works best in an atmosphere
of trust and cooperation that promotes an open dialogue between
teacher and administrator. This committee will continue to function for
the improvement of the teaching and learning process in the V.V.S.
system.
DIRECTIONS FOR USING OBSERVATION FORM
The observation form will be used for all formal classroom
observations. The observer wi II collect data relative to the elements of
good teaching. This data will be written under the headings:
Planning and Preparation
Presentation of Lesson
Learning Environment
The teacher is encouraged to bring to the post conference a self-
evaluation using the same instrument. Dialogue between the teacher and
administrator during the post conference will lead to the development
of a' meaningful summary.
Vernon-Verona-Sherrill School District
Verona, NY
Classroom Observation Form
o ANNOUNCED ( ) Clinical (-) Non-Clinical 0 UNANNOUNCED
Teacher: Grade/Subject: Date: lime/Period:
... ... ..........
PLANNING AND PREPARATION
The Lesson .Plan
1. Is consistent with the district and/or the New York State Curriculum
2. Shows evidence of planning between and among teachers who share related
responsibi I ities
3. Includes identifiable objectives, instructional methods, and activities
4. Is an integral part of observable lesson sequence
5. Provides for interdisciplinary integration of subject matter
6. Includes a provision for evaluation and/or an authentic assessrnent
DATA:
., ............
15.
16.
17.
18.
DATA:
PRESENTATION OF LESSON
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
Continuity (related to yesterday and tomorrow)
Clear objectives related to lesson
Organized presentation closely tied to the lesson's objectiv'~s
Clear and proper written and verbal communication
Pace consistent with lesson objectives and class grouping.
Accurate presentation of subject matter
Use of an evaluation strategy and/or an authentic assessment activity
Students actively engaged in the learning process
Opportunities for students to assess,their personal performance
Utilization of questions to probe, clarify, elicit active student involvement and
higher thinking skills
Teaching methods compatible with lesson content
Minimum loss of lesson time to confusion, transition, or disruption
Purposeful, challenging, task-oriented student activities
Employs a variety of teaching methods, strategies, and materials to
accommodate student differences
Opportunities provided for students to practice what was taught in lesson
Includes opportunities for cooperative learning activities
Technology used as tool for teaching and learning
Closure reinforces the lesson content
11.
12.
13.
14.
Teacher:
LEARNING ENVIRONMENT
1.
2.
3.
4.
5.
6.
7.
8.
9.
Displays interest and enthusiasm for subject matter.
Handles discipline effectively
Demonstrates patience
Establishes and achieves student behavior expectations
Treats students in a courteous manner
Stimulates interest and effort in students
Demonstrates concern for physical well-being of pupils
Demonstrates verbal and non-verbal communication to motivate and 'reinforce.
Demonstrates high expectations for student achievement
!;t
;1
Evidence of:
1. Prompt feedback for written work
2. Orderly, clean, safe classroom atmosphere
3.. Active student involvement in learning
4. Timelyvisual displays supporting the learning process
5. Generation and the maintenance of necessary student-related records
. 6. Organized and efficient routines
DATA:
CONFERENCE SUMMARY
o
Date:
A follow-up to this unannounced observation isnecessary,as described in
the conference summary. This additional observation may be announced or
unannounced.
Observer's Signature: Teacher's Signature:
(Teacher's signature only indicates that this observation has been discussed with the observer.
Teacher has the right to affix his own statement regarding the observation.)
GUIDELINES FOR
PERSO~ALIZED PROFESSIO~AL
DEVELOPMENT PLAN - OPTION B
. The teacher identifies his/her instructional goals for the year and
submits goals to Principal and Department Chairperson by
October 10th;
. The principal reviews the instructional plan/goals and accepts or
requests a revision for resubmission. The Principal may provide
guidelines to adjust professional goals. for consideration by the
teacher.
. The teacher takes actions to address goals. A cumulative
portfolio/journal will be developed on an on-going basis throughout
the year.
. The summative evaluation will be completed by the teacher and the
principal at least 15 days prior to the compl.etion of the annual
evaluation.
TYPICAL SEQUENCE
STEP 1 - SETTING GOALS
. Collaboratively Written
(Teacher, Department Chairperson, & Principal)
. Small in Number
. Content, Management, Instruction
STEP2 - INTERACTION,PORTFOLIO DEVELOPMENT
. Flexible Feedback: written, verbal, video, etc.
. Artifact Collection
STEP 3 - MID-YEAR REVIEW
. Second or Third Quarter
. (tHow's it Going?"
. Adjust Goals, Interaction
STEP 4 - DATA COLLECTION/ PROCUREMENT
STEP 5 - ANNUAL SUMMATIVE EVALUATION
. Written Teacher Self-Reflection
. Written Administrator and/or Department Chairperson
Reflection
CRITICAL CONSIDERATIONS
FOR GOAL SETTING AND EVALUATION
Establishment of realistic/achievable targets/goals.
Identify measurable individual efforts, skills, abilities, and
accomplishments, i.e., teacher portfolios, videotapes, and student
performance exemplars.
. Analysis and consideration of extraneous factors which may impact
goal achievement.
.
.
REMEDIAL ACTION PLAN (RAP)
PURPOSE AND PROCESS *
PURPOSE:
The Remedial Action Plan has been designed to assist in developing
a specific plan of action that will help identified teachers improve their
teaching. Thisplan will normally be used following several observations
in which a specific deficiency(ies) has been noted and prior evaluation
procedures have had little or no positive effect upon the teaching
process.
PROCESS:
When the observer determines a need for a R.A.R,a conference will
-be held between the observer and the teacher. The observer will
indicate the stated need(s). It is preferable to concentrate on one major
need for each R.A.P.The process of developing a R.A.P.should be done
in a collegial manner. The establishment of strategies, the
selection of resource people and resource materials, the creation of a
workable time line, and the development of desired observable
outcomes should be accomplished jointly.
If the observer and teacher cannot agree upon the above
procedure, the building administrator will take the lead in completing all
parts of the R.A.P.
At the conclusion of a R.A.P. implementation, the observer will
complete a summary statement. The teacher is encouraged to
complete a summarystatement.
* Applies to Option A only
Vernon-Verona-Sherrill School District
Verona, NY .
Remedial Action Plan:: Relative to Classroom Observation of
- -
Stated Need(s):
Strategies:
Resource Person(s) :-Administrators, Teachers, and/or Others:
Resource Materials:
Desrred Outcome(s):
Time Line:
~bserver's Summary Statement:
Teacher's Summary Statement:
Date Observer's Signature Teacher's Signature
Vernon-Verona-Sherrill School District
Board of Education Policies and
Administrative Regulations
EPS File: GC
Approved: 9/93
Original File: 4117
Review Date: 2000-01
TEACHER ANNUAL EVALUATION
PREAMBLE
The purpose of the evaluation is to judge annual performance. The
first three categories address the characteristics of effective teaching.
The remaining categories incorporate those elements which
supplement the actual teaching/learning process.
The total evaluation is a measure of the teacher's professional
performance.
A. PLANNING AND PREPARATION
The Lesson Plan
1. Is consistent with the district and/or the New York State Curriculum
2. Shows evidence of planning between and among teachers who share related
responsibilities
3. Includes identifiable objectives, instructional methods, and activities
4. Is an integral part of an obseNable lesson sequence
5. Provides for interdisciplinary integration and subject matter
6. Includes a provision for evaluation and/or an authentic assessment
B. PRESENTATION OF LESSON
1. Continuity (related to yesterday and tomorrow)
2. Clear objectives related to lesson
3. Organized presentation closely tied to the lesson's objectives
4. Clear and proper written and verbal communication
5. Pace consistent with lesson objectives and class grouping
6. Accurate presentation of subject matter
7. Use of an evaluation strategy and/or an authentic assessment activity
8. Students actively engaged in the learning process
9. Opportunities for students to assess their personal performance
10. Utilization of questions to probe, clarify, elicit active student involvement and
higher thinking skills
11. Teaching methods compatible with lesson content
12. Minimum loss of lesson time to confusion, transition, or disruption
13. Purposeful, challenging, task-oriented student activities
14. Employs a variety of teaching methods, strategies, and materials to
accommodate student differences
15. Opportunities provided for students to practice what was taught in lesson
16. Includes opportunities for cooperative learning activities
17. Technology used as tool for teaching and learning
18. Closure reinforces the lesson content
c. LEARNING ENVIRONMENT
Displays interest and enthusiasm for subject matter
Handles discipline effectively
Demonstrates patience
Establishes and achieves student behavior expectations
Treats students in a courteous manner
Stimulates interest and effort in students
Demonstrates concern for physical well-being of pupils
Demonstrates verbal and non-verbal communication to motivate and
reinforce
9. Demonstrates high expectations for student achievement
Evidence of:
1. Prompt feedback for written work
2. Orderly, clean, safe classroom atmosphere
3. Active student involvement in learning
4. Timelyvisual displays supporting the learning process
5. Generation and the maintenance of necessary student-related records
6. Organized and efficient routines
Teacher:
. 1.
2.
3.
4.
5.
6.
7.
8.
D. CONTRIBUTIONS TO THE V.V.S. SCHOOL DISTRICT
Teacher meeting district standards will:
1. Maintain a friendly, supportive rapport with each student
2. Treat students in a mature and courteous manner
3. Be responsive to student request or need for extra help
4. Workon curriculum-related projects for the purpose of developing district
programs
5. Disseminate information and knowledge to colleagues about the teaching
process, subject matter, and new programs
6. Assist fellow teachers in the performance of their duties and responsibilities
when called upon to do so
7. Attend scheduled meetings regularly,and complete committee assignments
in the required time period when serving on faculty committees
8. Cooperate in fostering a positive total school climate which may necessitate
giving direct or indirect support to field trips, excursions, and co-curricular
activities
9. In emergency situations, accept temporary, limited time extra assignments
10. Attend faculty meetings
11. Provide for student safety
12. Adhere to district policies
E. PROFESSIONAL QUALITIES AND ATTITUDES OF THE TEACHER
Teacher meeting district standards will:
1. Implement strategies for improvement of instruction consistent with
observation data
2. Be absent only for reasons of health or other reasons covered in the
Agreement
3. Exercise sound judgement in dealing with children, parents, and colleagues
4. Improve his/her knowledge and teaching skills by participating 'in such
activities as:
a. Graduate study
b. 'Undergraduate study
c. In-service training
d. Seminars
e. Workshops and con'ferences
f. Research for contributions to periodicals
g. Publication of articles or works
h. Grant work
i. Curriculum development
j. Development and presentation of in-service programs
k. Educational travel
I. Related work experience
m. Other
F. PROFESSIONAL BEHAVIOR OF THE TEACHER
Teacher meeting district standards will:
1. Be cooperative when dealing with staff, students, and administration
2. Use correct, socially acceptable language in written and verbal
communications
'
3. Dress in clean, neat, and appropriate clothing for the specific professional
job
4. Conduct themselves in a professional manner as evidenced by:
a. Respect for the opinions of others
b. Self-control
c. Integrity
d. Discrete communication
e. Dependability
f. A genuine concern for students as human beings
Vernon-Verona-Sherrill School District
Verona, NY
Teacher's Annual Evaluation for School Year
Eva Iuator:
Sui/.ding:
Teacher:
Assignment:
PART I - To Be Completed by Teacher
A. Professional Improvements (list or briefly explain activities
undertaken in the past year in the area of:)
1. Self-improvement:
2. Program improvement:
3. District or school committee service:
4. Professional organizations:
1998
Meets District Does Not Meet
Standards DistrictStandards
A. PIanning & Preparation
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B. Presentation of Lesson
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C. Learn ing Environment
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D. Contri butions to the V. V. S. School District
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E ProfessionalQualitiesand Attitudes
of the Teacher
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F. Professiona I Behavior of the Teacher
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Teacher's Annual Evaluation for School Year
Part II - -To be Completed by the Evaluator Meets District
Standards
C. Summary (Positive Highlights Reflected in Sections A-F and/or
Corrective Action to be Taken)
D. Overall Evaluation:
[ ] FullyMeets District Standards [] Does Not FullyMeet District
Standards
Teacher's Signature Date Evaluator's Signature Date
1998
